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Employment and Working Conditions
Limitations on Employment
The labor furnishing contracts concluded between the Government of Japan and the United States Government stipulate that the following persons 
cannot be hired by the Government of Japan (Minister of Defense) for the USFJ.

Types of Employment
There are two main types of employment for MLC and IHA Permanent and Temporary employees.

Base Pay
Basic Wage Table and Grade (Grade 1 to 10) are determined for each job title, and unless the job title is changed, the grade will not be changed 
in principle. The amounts of base pay for typical job titles are as follows.

Allowances
Allowances are provided to eligible employees in certain condition.

Trial Period Employees

Permanent  Employees

Daily Employees

Limited Term 
Employees

Post-Retirement
Employees

Hourly Pay Temporary
Employees (HPT)

Permanent

Temporary

* Trial Period, Permanent, Limited Term, and Post-retirement employees include full-time and part-time employees.
 - Full-time employees work for 40 hours per week. - Part-time employees work for less than 40 hours per week.

Workers hired for permanent employment work as Trial Period Employees during the first six months. 
(The trial period may be extended, shortened or exempted.)

Permanent Employees are hired for an indefinite periods of time after a trial period.

Daily Employees are hired on a daily basis for a period not exceeding one month.

Limited Term Employees are hired for a period not exceeding four months (the period may be extended once for 
a period not exceeding two months) or for a period not exceeding two years.

Post-Retirement Employees are hired until they reach the age 65 after they had been employed as permanent 
employees and were terminated under the Advanced Age provision.

HPTs are employees hired only under the IHA for a period not exceeding
one year in order to do temporary work or to assist permanent employees.

United States civilian personnelMembers of the United States Armed Forces (USFJ)
its civilian components or their dependents

People undergoing sentence of imprisonment

People under 18 years old

People whose employment is prohibited or restricted by labor legislation

Master Labor Contract (MLC) and Mariners Contract (MC) Indirect Hire Agreement (IHA)

Basic Wage Table

Grades 1 to 10 Grades 1 to 10 Grades 1 to 7 Grades 1 to 5 Grades 1 to 4

The step of base pay usually starts from the minimum step at the time of employment,but increases every year on January 1 as a periodic pay raise.

Base Pay 
(for full-time 
employees)

Grade

Step

Clerical and 
engineering work

Skilled and 
labor work

Security and 
firefighting Medical work Nursing

* The amounts of base pay are as of January 1, 2025 and are subject to change.

e.g.) Counter Attendant
Step 5, Grade 3 ~

206,900 yen ~

e.g.) Guard　
Step 9, Grade 1 ~

211,600 yen ~

e.g.) Fire Fighter
Step 5, Grade 2 ~

232,600 yen ~

e.g.) Crane Operator
Step 9, Grade 6 ~

244,600 yen ~

e.g.) Dental Hygienist
Step 5, Grade 3 ~

227,400 yen ~

e.g.) Nurse
Step 5, Grade 2 ~

240,600 yen ~

e.g.) Secretary
Step 1, Grade 4 ~

230,000 yen ~

e.g.) Budget Analyst
Step 13 Grade 6 ~

273,000 yen ~

Description

Family Allowance

Commutation 
Allowance

Housing Allowance

Regional  Allowance

Overtime Pay
Summer and 

Year-End Allowance

Cold Area Allowance

Retirement 
Allowance

* The amounts of pay and allowances in the above table are as of January 1, 2025 and are subject to change.
  Some of the allowances may not be available depending on the type or area of employment.
* Please refer to P5～6 for LMO branch office that is in charge of each US base.

Major allowances
Family allowances are provided to employees who support their dependents.
Spouse: 6,500 yen , Child: 10,000 yen , Dependents other than spouse and child : 6,500 yen per person

Commutation allowances are provided to employees who use transportation services to commute to work   (up to 55,000 yen).

Housing allowances are provided to employees who rent houses or rooms (up to 28,000 yen).
Regional allowances are provided to employees who work in areas with high wage levels in the private sector.
Employees working on USFJ bases under the jurisdiction of the Yokota, Yokosuka, and Zama Branch Offices are eligible for 
this allowance (amount: (base pay + family allowance) x allowance rate (3% to 20%)).
Overtime pay is provided to employees who work outside their regular duty time.

【The amounts of Summer Allowance and Year-End Allowance are those equal to 2.3 months of Base pay, etc. respectively and 4.6 months in total.】
Cold Area allowances are provided annually, from November until March of the following year, to Trial Period
and Permanent Employees who work in cold areas. Employees working on USFJ bases under the jurisdiction of the 
Misawa Branch Office are eligible for this allowance.
Retirement allowances are provided to Permanent employees when their employment is terminated.




