HMAEEMEREILR

VACANCY ANNOUNCEMENT

- Amendment dated 7 Feb 24 -
LMO/IAA closing hours in column #10 is changed from 1730 to 1700

10D LMO/TAA DZ TR TEMZ 1730 B 5 1700 BIcEELE LT

LBRES :

Announcement No.

SRF-EPDP-046-24(A)

BSERIa:

Closing Date 25 Apr 24

#178:

Date of Issue

1Feb24

1. WA, BE, Ek BmFENR LPL), EER BWT) BRAK
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT): EO- Of.t .
The 11th Engineering and Planning
Development Program (EPDP) 3z

811 BRESERNEER IO S A

Starting grade (FRFAEHR) : 14

BEERBFEEENMR Target Grade & Language Proficiency Level (LPL):
R Grade-6, FHFREN#R LPL-2

RATEERE VSR FBZEEE S8 Acceptable Trainee level:
F ] Grade-5, EBFEE AR LPL-1
4% Grade-4, ZEFHEH#% C225: LPL-Prel / C241: LPL-1

X £#%BWT-1) [ HERBWT-2) [ REXRBWI3) [ EERBWT-5.6)

Administrative Blue Collar Trade Security Medical

4. £ 50 Area of Consideration

L X MLCIHAfE(E (BIBEKW)
Current MLC/THA Employee within Activity

II. X I8 MLC/THA £ 8 GEHEN)

Current MLC/THA Employee in commuting distance
1. X] B MLC/HA ¥ B(£TEBXE)
Current MLC/THA Employee Japan Wide

V. [X] 4488 Off Base Applicant

*See block 8 & 9

2025 % 4 AEBFTE

2. EBBBX Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka (SRF-JRMC), Engineering and Planning Department (C200),
Planning & Estimating Division (C225) or Engineering Division (C241)

B FEIBAT Working Place: #8788 7 JAET Tomari-cho, Yokosuka

3. ENFHMFR] Work Schedule (18 40 RS hrww)

£)7&H Work Days: Monday thru Friday AR - £I28

B 7SR - /KBEE Work Hours/Recess Period: 08:00 — 16:45/12:00 — 12:45
(] &) Night Shift

X 7% % Overtime IX] Hi3& Business Travel

5.EFADELE Type of Employment
X MLC
] HA
X ‘& A Permanent
[ ] BR3E Limited Term ( __» A Months )

L] HPT

6. &5 Z Duties

{3 position in 3 types of job / 3 FEfE. 3 BEE)

{Job title, Job No., Grade, No. of Recruitment / EifE. BE. S& ZTAAHK)
[Code 225 (Sub Code 231)] Production Control Specialist, #162-6 (1 positions) / 4 EEBEEEFM, #162-6 (14)
[Code 241 (Sub Code 260.1)] Engineering Technician (Mechanical), #384-6 (1 position) / TV =7 U O EFAME (HHh) | #384-6

(1)

[Code 241 (Sub Code 270.2)] Engineering Technician (Electronic), #384-6 (1 position) / TV =7 1) U EFR; (BF) , #384-6

(1)

The starting grade of this program is at 1-4 grade level, and the employees will be promoted to grade 1-6 after completion of

the program which is targeted to complete in 4 years.

RAERT 14 F/M o ERY ., 4ERTORMEBERTOT S LETEZBREELTVET,

TS LETHRIE, 1-6FRELTHBLTWVLEEET,




7. Our duty as Ship Repair Facility and Japan Regional Maintenance Center, Yokosuka (SRF-JRMC) and Engineering and
Planning Development Program (EPDP)

SRF-JRMC is a full-service ship repair facility for US Navy vessels to include complex maintenance, modernization, docking, fly-
away, and emergency repair. In order to carry out these duties, SRF-JRMC must maintain technical workforce with specialized
knowledge of ship repair. For this reason, SRF-JRMC has established the Engineering and Planning Development Program (EPDP)
to sustain skilled personnel in a long-term perspective. The purpose of EPDP is to develop and mentor inexperienced personnel to
fully qualified specialists in four years. Prior related /specialized work experience is not required to apply for this program, but
applicants are required to understand general engineering principles and theory from either mechanical, electrical, electronics,
structural, or naval architectural fields. An applicant with knowledge of college level engineering is welcome for this program.
EPDP consists of a combination of classroom instructions provided by supervisors and technical experts on ship repair technics and
theories, on the job training (OJT) at work sites, and English language training provided by SRF-JRMC Workforce Development
(WFD) Division, Language Training Branch as part of the curriculum. Off the job training (OFF-JT) may also be provided to
acquire certification(s) required for the job.

Positions for the following two Divisions are recruited:

1. Code 225 Planning & Estimating Division
Code 225 is responsible for all job planning, issuing of technical work documents, and requisition of material for ship repair,

modernization, and maintenance at SRF-JRMC Y okosuka.

2. Code 241 Engineering Division
Code 241 is responsible for all engineering work in connection with industrial pre-planning and execution of all Hull,

Mechanical, and Electrical (HM&E) repairs and modernization within the specified timeframe and quality.

Knowledge, skill, work attitude and English ability will be evaluated periodically and the EPDP program is targeted to complete in
four years.

Motivated and enthusiastic individuals are wanted to join SRF-JRMC to accomplish our mission “Keep the SEVENTH Fleet
Operationally Ready.”

KREERAREN. BEREERE VAR BREBHERS (SRF-JRMC) OEHRTERBSERFTEERTOT S A

SRF-JRMC (. KBEBEMADA D TF R, RHEIE., FYIVAPEBLTOIZEORIABEZSY. —RUAEILOH
CERTLDICEDZZLDEBEBZTVET., ChoDEBKETSICE. BREEOMEFZET HRTEOEERN D
BETYET, DO, SRF-JRMC [ MEMEERMEER IO 5 LEPDP)] b LS, JFRICCITTHER
A OBERIZHE-HZEITHEYELZ, C0 MEREEEHEERTOIS L] OBMIEX., REBREX4EMTELEH
DEMZBEBOIXZANR—FMIBRTSETT, COTOTSLADEREERE L THE  EMBSEREBROVEILHY
FHAD. BEOMEL, #H. EX. EF. BE. KL LO0IENFO—RNWLGFRE, BEROBHBOZROLONFE
T TTDT, XKELRILDIZMNHEEALTVWEIAILDIHEZEDLET, cOTOTS AlK, BEBEORIMTE
&k DEMEEICEET 2EMEBREBD-ODEZMIENS, OJT (On The Job Training) & FFIEN 5 EEIEAREFH N
THRINTWET, £z, SRFE-IRMC BFIBRICLIEEINIRL IO LD—IRTT, R LVELEERIED
1=, NEMBEICKBINFEISMLTW=ELKZEEHYFET,

SEREZODMENHBESFELET,
@a—F MEES) 225 hE R

O— k2251, SRF-JRMCHEAE TAHE SN ABMDEE, WEITFEAVTFUVADADITNTOEERIRY.
EEUEHREDRT. EMREIICERZHOMETY,

@a—F (MBEBEES) 1 ITVC=FYI58
O—F2411F, TP TEBODELRZIREOHBADERZHIEL., MK, #IELERSFOBELIETEDER]
HEOCEFOEREIZEFZELET,




EPDP (. %038, i, EhF5MEE. KEBEHRENII OV TOEHNLGFMEZERE LGN L. 4 FHTIRZETI S L%
B ELTULET,

SRF-JRMC Tl&., TEEtEBEOBEMEEICHESEIREEZRD] EVSFEGERDID. BELEROH S AMED
BELLTWET,

8. EWEEH.  BEEH Qualification/Physical Requirements

* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.
#IBICREN-BFREABLANIVICHET SRBOBLENNDELERBYET,

a. One year of clerical, technical or administrative work experience in any field, OR completion of 4-year college/university in any
field may qualify for 1-4 level.

EFHM. B, FEEEESEBERICSTS 1 FULOERBER (DHFARE) « RIZ4FFRKREOFE (FEARH)
b. Knowledge (or understanding) of engineering principles, techniques, methods and precedents in the field of structure,
mechanical, electrical, electronics, and naval architecture.

MRk, B, B, EF. MG EDRFICETIIOC=TIYUIOERNGRE, 7=y 9. FELREDMHE

(FTILHEAE)

c. (For Engineering Technician) Skill (or ability to acquire skill) in operating Computer Aided Design (CAD).

(To2=7 ) o EMBOIEE) CAD 84T 21k (F(LHKEEEH/T H8E7)
d. Skill in operating personal computer applications such as Microsoft Word, Excel Outlook, and PowerPoint, etc.

T—F. IO TORLY Y, ELTRT—RA U REDAVEL—E =TTV r—2a v ERET HHEE

* An applicant who is graduating from university in March 2025 will be considered under this vacancy announcement with
submission of certificate(s) requested in column #9 below.

225 FE3AEXFEDRZFEDADIHREITDOEFELTIE. TiE 9. BHETE3D] TROLN TV LIHEDREN
WMEERYFET,

** Handicapped applicants may be accepted, depending on the degree and kind of disability.
BEDNHDHACOVWTIE, TNREICLIYBREINET,

9129 %+ M Application and Associated Documents




MEBIESHE (3R MLC/IHA 6% 8) D TELEEHEL PDF, Excel (9 HEH), Word KX T GRMI 7 71 LBIE 3 0 F
T) EA—)LTOIRE (e-Application) & 7% Y ETF, PDF, Excel, Word BRLUUSND 7 7 4 JLIEZ (HFITFEHF A, Current
MLC/IHA employees must submit all required documents below in PDF, Excel (refer to item #9), Word Format (up to 3
attachments) by e-mail (e-Application). Files other than PDF, Excel, Word format are not acceptable.

NEEEE CGERXE) OTRLEEHIIN—FIE— () TORELEY F9 . Offbase (external) applicants must

submit all required documents below in hard copy.
IEEAEIETE 1 0IEZF CHER < ZE LY, See item #10 below for how to apply.
TRICRENSIVEZHEDETHHI-TLVEMES, ELLETERIBOLEFEZDETRBYICIHERITLAMEGS.

BEMNRELHY FEADTIEFETFT =LY, When all of required documents indicated below or instructions on How to Submit
Application Documents in item #9 below are not followed, your application will not be accepted or considered for this position.

1. X ZE IS SR #K Application for Vacancy Announcement (HROY Form 1)
2. X E B TSR FEZE Resume of Specialized Work Experience
1 & 2 MEEAIE Complete in [] BAEE T Japanese [X] #EET English [] &5 5 T4 Either
3. X HBOREAFIAT 2L DNDE L, TOEIC, TOEFL, CASEC, ERDAEEMTIAET L L TR HET,

(R/ATEMRERBIX ALCPT £ 7)) ZOMDIAE. RUXFRENCHTIEBCHEFITRAERLYVEY, KEE
AESHEETHHL LEMAZORENAVDETY,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English
Proficiency Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT
certificates or self-statement on English proficiency will not be accepted. The same applies to those whose native language is
English.

4. F DL EEFESF Other Required Documents (REEHEEFIEX. TRICF T v I I—I TREINDIEELNHDEE1DOD
BT 7AIIZFE EBHTLFZEL, For current MLC/IHA employees, when any of the following documents are check marked,
combine them to one file attachment)

X 2025 F 3 AZEEFEDREEDHIFZEERAGAER VBHAEFEAZE Certificate of Expected University
Graduation and Academic Transcript for those who are scheduled to graduate from university in March 2025. (fEZ2H
DENBEZEIN-HZEEFEAENDIE—ZRBARHELTIAW-L, 2025F 48 1 BFELFThLUBEOFEAL
%Y FET, If current university student is selected, hiring date will be on or after 1 April 2025 requiring further
submission of a copy of Certificate of University Graduation.)

XIEPDP T k1J—3<— bk  EPDPEntry Sheet

X (4} &R IG5 E DH For external applicants only) 84 A1 F #BEF L. WHREBDEHERS /- KL E#EV-IRE

F#fE (12cm x 23.5¢cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is unacceptable.)

X BAREZLUNDOAIZ. E#EH—F (@E@E) KRU/NZ7R— k® 3 E— For non-Japanese citizen applicant, copy of
Residence Card (front & back) and Passport.

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.
(Retired military personnel or reservist are subject to obtain approval for employment under foreign government from
the Chief of Naval Personnel and attach the approval letter to be considered).

*RRBEHBECLECREEECRHY TEHAN, REBENEBRBETHHL TLSHE. [HRICET2EBR]
ZIRHELTLESL, (RAEREEF. LRI3IBEOZTOMOLEZHEEFTLOTIRHLTSESL, )

The “Questionnaire on Relatives” is not a form essential in screening applicant’s qualification. However, if you have any family/relatives
who work at U.S. Navy base/facility in Japan, please submit this form. (For current MLC/IHA employees, please submit with the “Other
Required Documents” in item#3 above.)

EEEERXIFIUTOURLEYHF oo O0— RKTEET, The above forms can be downloaded from;
https://www.cnic.navy.mil/regions/cnrj/om/human_resourcessMLC _IHA HPT Jobs/JN_Forms.html



https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

10. G EFIBHEAE  How to Submit Application Documents

REBHEE (B MLCIHA iEXE) ENMIEEH GEERE) TR, REEHFIRHARE - RHEN ENVET, LB
ERHPZUTOETRICHL, MEZORVCEZEEECFAOEFEICEVTCHEDS ARHLTTEL, BR
YW AE,. How and where to submit job application documents is different for Current MLC/IHA (internal) Employees
versus Off Base (external) Applicants. Submit required application documents by ensuring to follow the instructions provided
below at the responsibility of the applicant. Applications must be received by the closing date of the Vacancy Announcement.

1. NEEESE (FE MLCIHA #%8) IRH%  Current MLC/IHA Employees must submit to :
KEEHEAEEM OCHR BAAERR HRO)D TFEEA—I/LF KL A OCHR Human Resources Office (HRO)
Yokosuka’ e-mail address at :

apply@us.navy.mil

x BEHEENMSOIHEIEL. DMk (F KFLR) AEA—LICTRESIAT=£D (e-Application) DHBFET,

* ZOREGHBEEEMEELEBAOGEEATYT, CEEZEZHEEY NV EZUOTEH, RERLARETOTI TR
CIZELY,

¥ A—=)LOHY Ty b (HEE ICEFAEBTERLBRESZRE WEH)  HELFEICLAF—UFEALGNT
T,

* BEGEEZEHEORBEZEARICIIRE (TILR—L) #24TLTLESLY,

* GEICERALEZ7 FLRIE, EZEHRBENICERAINET., CIEEORTITREA —)LIHIEREERE Bk 574
EL, ERBT7RFLRKYA—LEZETEDEIICLTENTLESELY,

* E-Application D ZfEHERICEAT 5 ZHRM. RUIT, OA DEMMLZ CERMICIIREBRLEE A,

* Current MLC/IHA (internal) employees, only those applications which are submitted to the above e-mail address (e-
Application) will be accepted.

* The above e-mail address is only for submission of e-Applications for Yokosuka Base Vacancy Announcements. No
response will be provided to inquiries made via this email address.

* Enter vacancy announcement (VA) number in the “subject line” (title) of the e-mail submission.

* For the “Applicant’s signature” block in the application form(s), type your full name.

* Selection/non-selection notice will be sent to the sender’s email address. Please make sure your spam filter settings allow
emails from the above address to receive the notice.

* No response will be provided to inquiries regarding receipt of your application or IT, OA technical questions.

* LTOHETEYICCHERTEMES, BHEEBHEEREFRELY FHEADTIFET S,

BIAZ7ANIE, —BELBAOBEEEICDZTVEDDA—)LIZE EHTESN,
VDEDDA—LTHEBOEBELRICEESN-BE., TOA—VICREINEE2TORENEDERZY FT,
BEE£HUE BR®R2400H) &,

77 1 )L : PDF, Excel (Microsoft Excel CYERXLIHLERF “.xlsx” D Excel 271 DHE%N) , Word 7 7 1 JLD

HEH.

e BEAITFANBUXSIZAILET, B AHNA FLUA, 3D2FBADIFMAT77MI. ELLARY A1 XHS5
AHNA L ERBZIEBE. TORBIENDELVET,

e Z7AIIEZip File FICERETICEBE, RLBBETIHE, vxTHA HLIERESYVVA—FT 3
BRAXTOLRETEDELRYET,

v BT T AT THFETRE] SREETIRELCRESY, BEENEBL. AL TLEEORNENERHEL
WEREXEDERY EFT,

< FE—BHIIHL MEBELEE] Shi-HeE. HFURICBEWV b T—BREOA—ILZENZHELET,

» RHEBEOEZELEZ, BENZCHFEZ0RIE. 2TOBEZEEELTLESL,

R/
0.0

R/
0.0

R/
0.0

R/
0.0




* When the following instructions are not followed, your e-Application will not be accepted nor considered for
this position:

X3

%

Only one e-application per VA containing all file attachments will be accepted.

Submission of one e-mail for multiple VAs will be considered as invalid application for all the VAs applied by the e-mail.
The e-Application must reach the above e-mail address by 2400 (midnight) of the VA closing date.

Only PDF, Excel (only those Excel files created by Microsoft Excel with extension, “.xlsx” are acceptable), Word files are
ccepted.

Do not zip (compress) the files. Applications referring to URL or requiring information to be downloaded from web site(s)
s not accepted and will be considered as invalid application.

Limit Number of file attachments to up to 3 files. E-Application containing more than 3 files will not be accepted.

Limit Size of file attachments to within SMB in total. E-Application of more than 5 MB will not be accepted.

Ensure that e-Application files are in the resolution so they are readable. Unreadable attachments are considered as invalid

R/
0.0

R/
0.0

R/
0.0

o,
DN

—

X3

%

7
0.0

documents.
«  If you submit more than one e-mail to apply for one VA, only the most recent submission before the closing date will be
accepted.
«» If you wish to replace or submit additional document(s), resubmit your e-Application with all file attachments in a new
email.
2. NPEEE GEt¥E8) IBH%E Off Base Applicants must submit to:
BiE., b L{EEHBHRBOICRER, By mail or at the LMO/IAA office counter.
T238-0011 T238-0011
HENNEEBEHMAIES -6 FHEEIL 4 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
JERBEEFFEHEFFEEREREE XS (LMO/IAA)  Yokosuka Branch of LMO/IAA
EEE—& Management Section 1

TEEES Phone  046-828-6959

ZATHERE - ARE—EME. 0830-1700 B (AADERER<). EREFHFOCEREILLIIEEVELET S,
RAREEIERICLLIELHY FIOTEAICTHERT L,

Operating Hours: Mon-Fri, 0830-1700 (Closed on Japanese Holidays). Contact LMO/IAA for questions on conditions of
employment. Contact in advance as the operating hours may change.

10. EFFLEHE For Official Use

HEIMBRY  Activity POC : SRF-JRMC MLC Manpower Division (C1160) FE (DSN) 243-4947

PD No.: SRFJRM(C-231-003,

SRFJRMC-260.1-002, SRFJRMC- | PD is accurate and current. Certified by Activity: fs HRO: (revd: 1/12/24) mk 1/26
270.2-002

IEEEZmEEZ L TWWEWNMEE BZEZEDOXRIZHEY £ A, Incomplete applications will not be considered.
RESNFICEERIEIBRL LEF A, Submitted applications will not be returned.

BETLELINDIBEENR (LPL) LRLEFTFREZETEL,
See the below for the English Language Proficiency Level (LPL) required of the position:

2016 £ 2 A 8 BAEl& YMGEM SN S MLOIHA KRB T, 20165 2 A 8 BRIICHEITS iz ALCPT HERFER %
BHLDOAHIE. TORBBROZERLAULS (50 FT77—HF—] sh, TOADHELPL LRLELTERE
SnFEJ,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT
test result dated prior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current
LPL.




TOEIC ALCPT TOEFL TOEFL TOEFL CASEC | EIKEN

LPL EE¥HEHR (PBT) (CBT) (iBT) £

Paper Computer Internet

Based Test | Based Test | Based Test
4 — Exceptional Proficiency
BB OEHEESS 860 ~ 990 NA 600 ~ 250 ~ 100 ~ NA Ist
3 — Fluent proficiency
S SHEENEETS 730 ~ 859 90 ~100 550 ~599 | 210~249 80 ~99 870 ~ Pre-1st
2 — Average proficiency 560 ~
D EET S 550 ~ 729 75~ 89 460 ~ 549 140 ~ 209 50~79 369 2nd
1 — Elementary proficiency 475 ~
SRR EETS 400 ~ 549 65~ 74 430 ~ 459 120 ~ 139 40 ~ 49 559 Pre-2nd
Pre-1 — Minimal proficiency
(ZE 1#R) RANROBEANEET | 350~399 | 40 ~ 64 NA NA NA NA 3rd
%
0 — No language proficiency
EFRENEEILZN

PRIVACY ACT STATEMENT {BAAIEHREEIZDONT

AUTHORITY: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 0f2003).

EE RETTEERS 10450,9397 ; R BAK - EANERORECET SR (Tp1 SFEEEERHES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NFDLd, B2, UEORELEBREOEXBOXTEEMNE LT, EANFERELRT 54,

IR ERIEIETFER. L LJIETITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIRER: FEMOEMRITDEL, B CERGEANEREHEFET 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1FHREIR: EANBROBRIERETTDL. EBRINERERE LGN ST
ERBENHYET,

58, TORODFHREDYIT, B, $H5UEHET

Format Revision: 4-5-2022(R)




BAMEEEMETR T O 5 LBFENE Duties of the EPDP Position

{Code 225 Planning & Estimating Division I— F ($EHES) 225 L ERER)
Performs a variety of complex work assignments including planning, estimating, and preparing Technical Work
Documents (TWDs). Determines the scope of additional work requirements, identifies materials, estimates labor
hours, labor and material costs for work candidates. Also performs less complex and/or repetitive type of work
assignments of the ship for repair, overhaul, alteration and/or conversion.

EMIE. REED Y EERMEHRE (TWD) FRFESTERICHL5FBEXBETVEY ., ENIED
BERFHZRELRY., BMZREL. FERRCEMEEORKRLY Z2T0VFET . BMEE, A
—R—)l, WEPHETRYBEINIIECHFYERTLRLRBIIOVTHITLET,

-Recruiting positions (55 55)-

B Production Control Specialist, #162-6 [C231] (1 position) / 4 EE TSI, #162 - 6 [C231] (14)
The work focuses on preparing specifications in English for repair, overhaul, alteration and/or conversion of hull
and structural components of the ship.

FLLTEROREEZDBEDDEE, F—N—FK—JL, HE, WETED-HDEHRELTZEXTHE
BRLEYT,

{Code 241 Engineering Division 1— F (E&S) 241 T =7 1) > J)
Conducts onboard investigation to obtain required technical information. Discusses with ship’s personnel on
findings and suggests course of action resulted from investigation, and determines the most suitable and effective
repair/maintenance/modification plans. Provides alternative plans and/or technical evaluation to resolve technical

problems. HEGRMERERSI-OICEMETOREZRRLEY, AEDBRE NN ODEEFIE
[COVWT EMREESLHEL. Lo ELBYLGBE A DTFH VA REHEZRELEFT . EEEM
PISEE ZRMMEEDRREDIERE LU, REBRISHT HRMETHELZE EZTVET,

-Recruiting position (5 5 H#)-

mEngineering Technician (Mechanical), #384-6[C260.1] (1 position) / TS =7 ) BB (BH) .

#384-6 [C260.1] (1 %)

Prepares technical drawings, work instructions and technical evaluation in English in connection with repair,
modification, relocation and installation of various types of propulsion (main reduction gears, bearing, propeller
shaft, propeller, shaft seal), machinery (compressor, pump, valve) and hydraulic system.

B AR OD HEHERERE (R, B, TORSI YT, TARS D¥ T —)L) (BWE QU Ty — Ry
ToNWD) VHEDATLGEDERE, BUE. BE). SRED-OOEENE, FEETE. BiffHiaLE%
XTHERLEY,

mEngineering Technician (Electronic), #384-6 [C270.2] (1 position) / T =F7 ) o/ EME (BF) .

#384-6 [C270.2] (1 %)

Prepares technical drawings, work instructions and technical evaluation in English in connection with repair,
modification, relocation and installation of ship’s Radio Communication, Interior Communication, Navigation and
LAN systems.

A DERBEIRAT L BRBES AT L MITVAT L LANDRAT L, IOV AT LDERE SRR
RBREDEE. BE. BE. RED-HORE. FEHERE. RINHELELZRZXTHERLET .

8




€@ Schedule for Selection EEZNDHE ¢

< Face-to face Job Fair: 17 March 2024 (Sun) / Time: 10:00 — 15:50
SEAL (dmE) :2024 538178 (H) /B 10:00 — 15:50

Job information briefing: M10:00 @12:30
SHEA S BHIARER - ®10:00 @12:30

Location: Werk Yokosuka (Yokosukashi kinrou fukushi kaikan )
(1-5 Hinode cho, Yokosuka city)

5 T LT EEETHTELRE)
(AR)NEREAEETHOHHETL-S5)

* Admission will start 10 minutes prior to each session.

FSEFEIEERBAKDI0DFIN L EHY FT,

*We have individual questions after a briefing session.

SARORICERNEREZITRHITET,

* Advance reservation is not required. Attendance to the job fair is optional and attendance/non-
attendance will not impact the selection.

*fﬁﬁ;ﬂ LRAAHIFE, SAS~AODHFEFIEETHY . SMOFENEZICEZETLHIOTHE

YEEA

< Online Job Fair: 20 March 2024 (Wed)
54 VHAK: 2024 38208 (K)

Sign up is needed in advance. Please visit our website after 3 Feb 2024 for more information and
application procedures.

SMICFERRFBALETYT, RASOERS L VBRFAEIF2024F2A38 LRI R—L
R=U &Y THERLEZEL,
https://www.srf.navy.mil/Career-Opportunities/Job-Vacancy-for-MLC/

* Attendance to the job fair is optional and attendance/non-attendance will not impact the selection.

RARANOHEIEETHY . SMOAENEZICEETLILDOTE HY FEA,

< Written Test: 1 June 2024 (Sat)
EEHER: 2024 F6A18 (L)

Invitation to the Written Test will be forwarded by mail.

E0HBOCENE., AEHEICTITERLET.
< Interview M

The interview will be conducted at SRF-JRMC on Yokosuka Naval Base.
The invitation to the interview will be forwarded by e-mail to applicants who have passed the
application screening and written test.

HEFEAEEMNTITUVEDT, BRECOVLWTIEIEZHEEE S L UVERHARICERLEA
2B, EX—ITEHLEWN=LET,

<& Prospective date of hire: On or after 1 April 2025
RATER : 202554 A1 BB


https://www.srf.navy.mil/Career-Opportunities/Job-Vacancy-for-MLC/
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Information relative to employment and job application forms are available at the following web sites:

o XKBEEHAEAM BMEERKEVAXMREEBHIEART (SRF-JRMC) DR—LR—T
Web site for Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC)
https://www.srf.navy.mil/Career-Opportunities/Job-Vacancy-for-MLC/

o MEBEZEFHBHEFBEERBLMONAADR—LR—
Web site for Labor Management Office, Incorporated Administrative Agency (LMO/IAA)
https://www.lmo.go.jp/recruitment/index.html

o MAHEAMAZHDR—LR—
Web site for Human Resources office, Yokosuka
https://www.cnic.navy.mil/regions/cnrj/om/human_resources/ MLC THA HPT Jobs.html

& €% KEEBRAEEN SRF-IRMCABEEIR  Tel: 046 (816) 4947
Inquiries to : SRF-JRMC, Code 1160 Manpower Division Tel: 046 (816) 4947
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4 1 ¥228,800 ¥1,029,600 ¥3,775,200
5 9 ¥264,990 ¥1,252,074 ¥4,431,954
6 13 ¥282,260 ¥1,333,678 ¥4,720,798
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https://www.srf.navy.mil/Career-Opportunities/Job-Vacancy-for-MLC/
https://www.lmo.go.jp/recruitment/index.html
https://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs.html
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ENTRY SHEET
HEBELAR

#11 Engineering and Planning Development Program (EPDP)
1 EREERMEER IO I 4

7143 717 Katakana

LAST, First, Middle

%

Please identify your Job preference in the below.

FETHBEICOMZERALTT S,

Selectee will be assigned to a position of either Code considering the selectee’s qualification,
experience, specialization, and/or preference. Starting grade is at the 1-4 level.

BEER, BIE, BB, EFNE. AELLEEZEREO L, BRKICEYRBENRESNET,
RRABOERTI4ZEH/ZNSTT,

Code Sub code/ Job title ’l;nrg(;:t Rei\i‘(l)l.itolflent #1 Choice | #2 Choice
I s R N rade o ! %_%tﬂé Irlr: tzé
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C225 Production Control Specialist 16 ,
X EESEEME )
mEExzkWNET
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Engineering Technician

(Mechanicah) T o =7 1) 24 1-6 1
EFE (B
C241
C270
Engineering Technician (Naval L6 )

Architecture) T =7 1) U4

EME (BF)

* Please fill in the back page. BEHZREALIESLY,
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Please describe the reason for the selection of your job of preference above.

FETHIBREBICOVTOEEFHHZEZRLAL T LS,

#1 Choice %—?ﬁ'%

#2 Choice _HE

If you would like to take a written test in English, please check the following.

RECOERRABRERETAIARETRICFIVIZANRTT L,
[ ] Request a written test in English. SERIFHEBETHOERRREZFELET,

13



	VACANCY ANNOUNCEMENT

