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Promotion for USFJ Male Employees to Take

Child-Care Leave, etc.

The Ratio of Male
Employees who took
Child-Care Leave

29.6%

* 1 Target period
From 1 April 2022 to 31 March 2023
2. The ratio of male workers who took
Childcare Leave for male employees
whose spouses gave birth

4 MOD has been making efforts for
USFJ employees to balance their work
and personal lives, promoting to take
Child-Care leave for employees,
including male employees, by
informing them of the system, and
through other means.

Child-Care, Childbirth and other Leave

Systems available for male employees

System Name

Outline of the System

Spouse's
Childbirth Leave

A male employee who accompanies his wife when she goes into hospital for delivery or
released from hospital shall be authorized the leave up to two days.

Child-Care Leave

An employee shall be excused from work for a prescribed period to care for his/her
child(ren) up to the age of one year who is (are) residing with the employee.

Parental Leave

An employee shall be excused from work for a prescribed period until the day following
the end of the 8 weeks to care for his/her child(ren) who is (are) residing with the
employee.

Child Medical
Care Leave

An employee shall be authorized the leave, an annual maximum of with pay 24 hours
and without pay 16 hours per one child or with pay 48 hours and without pay 32 hours
per two or more children to care for his/her sick child(ren), who is(are) under the age for
entering elementary school and residing with the employee.

Reduced Work
Hours
(Childcare)

An employee is allowed to shorten the work hours by making work start time later and by
making finish time earlier by 30 minute increments up to 2 hours a day to care for his/her
child(ren) who is (are) residing with the employee.

Restriction on
Late-Night Work
(Childcare)

An employee shall not be assigned to any work during the period from 2200 to 0500
hours to care for his/her child(ren), who is(are) under the age for entering elementary
school and residing with the employee.

Exempted and
Limited Work
Hours (Childcare)

An employee shall not be assigned to work in excess of his/her scheduled work hours to
care for his/her child(ren), who is (are) under the age of 3 and residing with the
employee.

An employee shall be limited to working 24 hours a month and 150 hours a year in
excess of 40 hours per week to care for his/her child(ren), who is(are) under the age for
entering elementary school and residing with the employee.




