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Human Resources Officer/Contracting
Officer’s Representative

Overseas Program Center

Office of Civilian Human Resources (OCHR)
Department of the Navy

Naval Air Facility Atsugi, Japan

I am honored for this opportunity to work,
learn, and serve as the Human Resources
Officer (HRO) for the Office of Civilian
Human Resources- Overseas Program
Center- Atsugi.

As a HRO, this office provides Human
Resource (HR) service to U.S. Navy
civilian and Japanese national employees
working on U.S. installations and facilities
in Atsugi, Misawa, Iwakuni and many
various locations. As a senior member of
a Civilian Human Resources Office, I am
responsible for providing policy advice and
assistance in various civilian HR program
areas to all levels of management officials.
I also serve as Contracting Officer's
Representative for U.S. Navy Japan's
Japanese employment and employee
relations program. These actions include
recruitment and hiring actions, transfers,
reassignments, classification actions,
disciplinary and adverse actions, and
awards. I look forward to continuing the
great professional relationship and honor
between the US.A and Japan.

My federal civilian service spans 10
years with Department of the Defense
(DOD) as a Human Resources Officer with
experience with in multiple DOD agencies.
My HR practical experience is specialized
in classification, staffing, recruitment, labor
relations, and employee relations. I am
dedicated to learn more to further my
expertise in order to provide our customer
effective and efficiency HR service.

I have been in this position for about 6
months. This is my second time in japan.
I worked in the Human Resource Office
in Iwakuni from 2018 through 2019. I
am glad to be back in Japan, and I really
love the culture and the cuisine. I have
the pleasure of working with great and
amazing people here in Japan.
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