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U.S. Commander Marine Forces Japan
Marine Corps Installations Pacific
HOST NATION SUPPORT OFFICE
Host Nation Support Officer

I am truly honored to represent Commander Marine
Forces Japan as the primary representative to US
Forces Japan (USF]J) Joint and Labor Subcommittees
working toward improving the labor management and
working conditions for USF] host nation employees.
I have worked as the Host Nation Support Officer
(HNSO) for over five years and enjoy coming to
work each day collaborating with US Army Japan,
5th Air Force, and Commander Naval Forces Japan
Service Component Representatives as well as with
my counterparts in the Ministry of Defense, Labor
Management Office and the Regional Defense Bureaus
and Offices. I believe that I have a unique perspective
on the working conditions of our host nation employees
because I worked outside of the military bases on the
Okinawa economy as a civilian.

I arrived in Okinawa in August 1984, and except for
two years working in Guam, I have lived in Okinawa
ever since; 38 years. I have served in a variety of
civilian positions across the Army, Navy, and Marine
Corps, but I also enjoyed working in the Okinawan
commercial sector. For over 13 years I managed
restaurants, sold new and used cars, worked in
hospitality, construction, demolition, landscaping, and
entertainment. I started working for MCIPAC as
Management Analyst in Organizational Development
and Manpower Management in 2012, selected to serve
as CMFJ HNSO for 3 years, and served in Guam for
two years as the Director of Manpower and Personnel
before returning to Okinawa to serve as HNSO a
second time.

The working conditions of our host nation employees
has been my number one priority, and I will continue
to work with US Government and the Government of
Japan to achieve their best work-life balance while still
meeting the mission of US Forces Japan. Together
we can accomplish great things and create positive
changes for our work environments.

My life has involved moving from place to place,
experiencing different cultures and nationalities. I
was born in Germany, raised in an Army family, and
have had 15 home addresses before my 18th birthday.
I also lived in several places in Hawaii over 7 years,
but never had a place to call home. When I arrived in
Okinawa, I immediately fell in love with the people and
the culture and decided to make Okinawa my home.
My plans involve retiring in Japan with my Okinawan
wife and two children.

HEEREBEHKASH
AXXEEEEHM Mk

MITEH R ERETHEER L HREGAZER SR
ROEHKRFEREFFEAEE L LT FHKREOH
WIER O HEMR L. TESEMOUEEICH) AT
WAL ZERFITHRICE> TV ET, AT SED LI
b7z HREEHEHIEL LTHHELTBY. 1F
HoKBeSE, 4552858, fEHRBEEL & FEHARED
o ftzE, ROHARBFHOREETH 2 PEAE.
LMO. HiiBifi)R - FHFOH 2 LB Ladrs, &
HELLBVWTwES, RIRBAE L TERERO
STH MO ICHEED > T2 L ah bk, B
WEBOFBMEMZ OV THBOREEZHF> T E T,

FAIX19844F 8 HIZihBIZ R Tk, wH24EM o 7
TACTOE BB RE, 38FEM T L PIZHEAT
WEF, FIEEE, E, BRETIFSELERD
BRICHEE F L72A% EHboscdh 2O R 4% T
LI EFE Lz 134EL L2, LAMNT V&
e, HEH - P EOBRGEY L2, A Bk F
. R BEO G CEHNTEE L, 201241218
H oK S T2 DR F) 4 B0 CHLIR B 36 - AM i BLo 5 By
MELLTHEBD, ZOBRERRERLRESTH
KL R EHREGHRICERT SN, SEMBOEL 7
ZLTCT TAT2HEMAM ANF TR E B/, Ml
RO, 2EHOHRLEEMEEIELZHOTVET,

EHAREOH A B OFHBBIL. RomEBELF
HTY, FEHKEOMa% Rz LoD, HMEEED
WHEHOT—2 - 547 - NIV ARERT L7202,
KEBGB L OHABF LG EREHBILTVwEF
To RAZZHBIFIICHERE S L2 & 2R L&, TkipiR
BICHINE B2 b 2632 ENTELDTT .

MEINTTONET, STESFRYFriEL &
L. &% 5 b EREICMNE Lz, BIZFS YT
AEN, BEORECTEDL, 18RO EH F TIC15
b HEOERHZEDbY Lz $/20 NTATIRT
FERBZTOLODPOYFITES LE LADS, e
IFRBHFTEH ) FHATL . FIZMIZR T ¢
2y WABO N & RSBICBAVA A, MR A 15 O
L&) &dizoTy, B GnIEL 2 AoFit
EHEICHARTHIBYT 22 L2 LTV ET,

2024.10 (3)



(4) 2024.10 LABOR MANAGEMENT

ORGANIZATION Vol. 90

58¢ MLER&NERNRIR) CHFHLERINTLIHQ

23 3B H 5 k TBOLET,

f?
- Eofch Lk BEL: GEBKEE
B74—) s WO EBUIR (BEL)
&E B & i
B (- N o
L FhlZ. BICH B IHBHBRAER

TR & L TEH(ICHE
hoTHY EY, HHKE~DIEEREE LY
SHBEDREEBROBRBOIHIC) S A %ET 3
£ 2RO EEEITHOTVWET, TDH
BHBENIFEEITUBALAFILOBLEICEHT
FYET, FREMOPLITCBESTIHEEIER
WHEICL Y EMIER LEEERY SRR &%
HEL., EELROTULET,

ORIV avICgEWic b ERIDIEALKLES
INERZEHY F LIcH, EHBKEDHDHBRAH
ICEVEBEATIENERTUVET, EBHIE
F—LTEBNT 5O TREADREADGWIEIT T
EEEERT D EEHL( AR EEZEATVLET,
ZDteh, F—LEHROEMOEEER 2 N
BRIRICAHATUVWE T, ABORICIEREITE

f?
7O74—)b EETD S ET
11— N =
BA R &
AAVR FL132023F 5 AN HRE

DESNETEHHELTHEY
F9, FcbDTRIZ. S L DRIFABER
EE(EDNEBETHL D, TORIREE LM
B-RECEBIIHEANTEYES, Fhfcb08
B, EBXEE LT ESSERORTFHEICET
59432t TT. TDzHIT. FICHLWERY A
HRREFRERRL, EELTUVET, HIAIL,
M BEBROERET 24 XY bADBN., EEH
RIBREBRERRCNERE DR HTERL
DAR=YRXRARY NORELREEZBL T, i
BHELOBT2EEBELTVET, SKEHE
BKEE LM ORITIBLEND L5, BhEHK
[T 3PRETYo
SHEDOLHEIE, BFICHLVERECEDT S
EEHYETH. TO—AHTHEEICPLY A WERK

BI52  EORMEE EETRAL
B & AR (B ZPIE
Kk:EBLy3avEVS

KB

FTE. BTAICROLTWETS &S ik
THYIWEBWET,
BITEBEME Ty T — b T 2HENH D 1
O, BEEIHIRRICESN L. i B =508 % R
HDBEENBEETT, COLEEC. ZSZETTL
WEWLW) T—LIEHY ARVDT, ZALILE
BHBBENREL. 2FEDOLRILT Y FI2o%
(FTWCZEITRYNPVERERLTWET,

Sz

N7

CTWET, MPHERLEL TN H 2 DB
ICE%{E1+5 2 LT, BEEMINEE ZRE/HH
LeHYETo CHLS I, WIHDREEILIEL.
ZNIS Clao@t e sticxd oBiTa L L 82 2
IF(2h1- 2 %5458 LT, Higits L DE5EBR
HEERELIFR2ILICENEEFE->TVLET,

D COHBEBLTEZ(DILEERTVD
DE. F—LOERESDOYR— A H->TIZT
To RBRETLAELANSDIGE L7 KN4 R
FEIEETHY. BLADEBICEWTARELE
[TER>TWET, Ffey F—L—RERHTR
RAPRICIRY AU EB L. MOKRICEN>TL
9, I SEF—LEBRHL TEIEDERIC
BELIWEBWET,



Vol. 90 LABOR MANAGEMENT ORGANIZATION 2024.10 (5)
r 1
rE™ » —
1’ 7% BT 7 THERAMNEE (=iR3Z80)
L -

8A3H (). RRZBREICT [T—IHSHET | BEFT1772024] H'E
ESNF Ulco TIVEZRZERCld. = RMECREBBERARREH(ICH AR b
[CESML. BEROBEBOMENTE LT, AHREREEIC DLW TCOENEEZ
TLF LIS

COBEANRY ME 20F@TED 2BOEBHEEHE LU TBREZESIET D
[RRENPOEASD S LOFEXELYY—] I"EELTHBY. SEH13108E
% - AR U, 565488108 (FEEHRRK) MRBITD2AERDA Y &
BUFRUZe ARV RBICHHDLDIC, ENEBER>T—IHSEROHDBATE

T

rEYIR

ZRLU, T—AZHBTEDRLIITHEH>TVET,
=RME [BEROD7ZXUATEHIFTS || 257 —<ICT—R=ZHEEULF U,
FYICENMTHEIT-REFBINDH. DRMEBEOMINEETUYT —
ERRETPDHRE208HEDH EBFEIT D EHNTEE U,
BEEVWDAED—KARY RZERDBI(C
F. BUABEFEBREREBGDEBVET, £
BABREEEVDSERENHD & >T
WelRE, BEEZIBSCHRFTVEREITS K
S, BHREFHENEAICHULT, =RMHERE
T DR BBARKOCIERKENEEEDFHEP
AEORNBTREZHIBLFE Ui,
TIVE=RYETlE. 3IEHEE. =RMZE
Ush &g 2aBEMmETA &AL, EERERE
EDTTEURERZR DL, BENGEER
EFCEHTEFNIE T,

(i {RAEREERAERHRIARIC

2 {EtHRSZERH'END ({EiH{R3ZER)

L

68278 (K. RBEIAHERESEZRIE. B 1
FEZEWRIC [23DTERIBTHL I EDBHENZLAD]
FZENE UTCRATESBRZRAE. EHEREDEH,
RIBFRER, +/)RNRITHE SHENSIIUREINSE
Uiz,

EHERIZEICENVTE., EHEREMICHITDEESEDH
EVRE. AERBICOVTERIAZITL. HCsiUeXK
BEEHEREMOCHREBAN O Lty — kR (B
BAER) DREE2XHNOF. BEEELBOEZTHNIT
PIREDOHEEAST. £E5% T 2 L TOERHOBEIGE, &
BN R R CHsa TR LTS,

SNUEEDSE. BN TEKOEERANENT
Wa &l [2REFEBREN DD &), [HEBEEEELR
LEDBRFILDBNEBITFZTE] ZHTH >IcEDE
o, SEBOEBICDOVWTERADE>HTEBF kD
TUTz,

HXETIF, WEBICOVT., KB DALICEKZE
PHOTCVWREIFZLD., TNHODKRLBEEEESR.
LEREEZIT > CTLEF T,



(6) 2024.10

LABOR MANAGEMENT ORGANIZATION

Vol. 90

%1

H

L

TIVERSEAICDOWVT

TILETR. ABRIERT DERLHERA KRB (KFEETR.
EBRENOHBZHRALTVET,
B 6 FEABRND O DIRHATEME 8B T,

BEFEEAR)

ERABERA
— AR R

St SEIIIER H

EEAPEHRRURAPEN MHEtR : A%3E BFE48 PEHE 5% 1S
(MVE) $H6EE MARAZSS1—)
6A2H 6HA26H 7H108 7H26H 8A13H 10A1H #Hh
(8) (%) () (&) (K) (x) S|HW7€F4818 (N)

ERABERRA
— AR
(BEFEERR)
(F#)

£
1
x
E
B’

TIPSR EL ST -

£
= E 2
i ™
[ O .
% . i
E
) ) oo
(2RI <) BOEET.
9A1H 10A3H IOEQE~IOEISE 118128 #Hha
G) oK) k) @ (%) RAmRE SM7E4F1A (0

by

(2 REHERFAR P72 bR <)

%
2
Rr
#
B

W e Op 7S

XBH 6 FEPDIRAE

A

HO/ET.

EEXENSDHBEKE (KA) IC
LDEBKREREEDSHE., ASHEED
EBFREZRBLCVETIT, ABHEE
ElE ABEOREDHEE (KA. &
1%, BB OTET. EERENAS
BBEREZMERL. TILVEICEMULE
6—0

EERERFEEDBSNUIREDZIG
[CHfcHT. EEHXENSIRET NI
SCERDMEER. STENUIGICETHE5E
DIERAETO>TWVWET, Fio. EEXER
HXENOSDHEFY, BHFY. FBF
YEDEFURHEOFTIE BES. 5
[CRAT DA IREREZITOCVET,

TILER. EEXBREESICHT Sl
REDES. BRERHEDRME PR
RT B ERZIDER. SEHERDE
. EBKEERIIEFCHT 555
EETOXGEZTO>CVET, TH5IC
BMEEICRHTSEHBELT. HERER
[CHRDBRREDEBIS - BREROBH

FOFHREZITO>TVET,

TILER. BEICHHITEBBEDIGHWA0%%E

GHTHY. THEHBNERET RIS CI.

—IREERLEE IILE
71%24.0% Z#41.1%
i
oy
St
S

ERKNRAEE (THE (—)] 2R
2 TLEDEISE. HHSESR1HER

MBS | HISERSERASIR  03-5422-1990 (A#R315%313)
(SHBRT © 9BF309~178500% %+ BmMBR<)
ZKAH P https://www.lmo.go. jp/saiyou/saiyou.html

ERABERGFDIEGE [ 4 FECHIF2—RBOERRBEED

TIVEDEBRNBREZH > TOEL< e, EBHPR. BIER
Z - BRI L E I,
BEDH DT IFABRETTEEZE W,

Tl 6 FEFERN SOHAIFKT LE LT
BHN7EERBRDSORATER. REURXREB. TILVEHPTITERALET,

BrasfE108 38 (8 MEZFELTVET,
TILETEERVLAR. BOFRESFSLTVET,
SHFERAH P = CHEER<EE L,

-l
i [m]

X
(IBTwitter) » =]




Vol. 90 LABOR MANAGEMENT ORGANIZATION 2024.10 (7)

o g~ 4

RARBRRDR

=RXEHhSmED LR THE
REACNET 1 REEEESED &
ROBFMEEB(ICBRNBERNEZT
TFET, @EPESENRAGEE
WETAZZDRNISHB > TEMBIN
@O dl

BAZDERF. FEICRLDZDR (H
B) ZEZA BLERELFETINE T,
B(IFRDOPNNZEBRRF KRN
FIHBEICEFRGEDDBHARELTL
Fepd

EFFHROF. BRI DRE ROEN . BEDIZTWHIBFICELHDIAGDS —X
PiEd,
MENBIZRXLBASEWD DY) & UIZEERNE L. 10BLIRIEREGHEZRSC
EWNTEET,

RFBERETHEABAMTIOSW
CEHHWFEIN TOEE LIEZEK.
ROIEE. TDEOBRBBEHNE -
—FT-BELLREHELNEE A,

WEESEDEXIU. BPDEGT P
DRRBAICEZFEDH. T 2RI
HBEEZHRT DOR U TLEBEHE
THRETDDHITFEN LN T,
JNTFASIEANEATNS &L P
THRRITHLVE. BFRBNIRAT
TFTo TORT—IHhEROM L=
RO &S [RIEHDE] B
NTWET, COBZBEZDERRUS
H2I LT, FEiizkTdE. BA
RERAKE X BT BN ERAN
(B ET
RICHRMGFE, JIIFE. BYE. &
PP IS CnsLITnNICET
FFERDHE BIF —EhNsd L%
HEHUFET,




(8) 2024.10 LABOR MANAGEMENT ORGANIZATION Vol. 90

‘e a
/TW U ) ‘h‘" i ﬁpa) Fﬁ S@I3H5) L OERZEHN 5 TT /ﬁ;\\\
\g/it ) Z 1[/4
LA

ARE SA

B IGSELERRRAE (65182)
BHEF ISR, BRBFI. RE. #FFIF

FEARDS. EEERICHVERTHTHH T LRV E UL, BE5EEE
(CHBNT. BE5TE. BEFSE. [fRB. BFINBEFDERZTO>TVET,

EELEREZIBEOBSOLAZILKKENT DEH. BRICHZZBES5EBHS ST
VT—(CBRBEET. £FEBECREXLEDICLEDIEEZITVELEN. RE
(- - - BHABHBUOBEY TR FEB A PV EREAEERRUE U,

EfFESZ(E - - - TILETIES0ORULEDERRES DA EWRIBRHERHEE
FELTVET. AB(E. 60LUEOREAHE. ERFIHEPRESZ0RET
o THYRIATVICRLRZRAIATVSREESDHICIIZEZHEHOULET. HEfF3
RLZRBEL N3N UNELTA. BRACHTIEEDOBMEESHHE (HA
EBEBEIST%) TULT,

ZFUTEAPRE IS VICNA. EHYRST1I7ERELDIEHICEIREHERECTI,
(EHMETNTVELID) FEEMEF > IREL - N1F270 RERF—ZRLA
TLWETHN TNESELRETRINETESETBA (SERES,300mDF v > 75
HN—R(22,400mDWIT) e 77T 1 TRk E (FRIIC. BEBDEEIHITD SFE
REZEUAEHBDITBLRTPTY . BREZMHFL6OKZBERLZVWEBVET,

5 B8 3A

R EEREESE R
BHEF | ABHBE. AR KRHIES

FhlEF. FaL30F 4 BICEREZEHESEERE 1 R THRALG.. 6 FRABSEED
RBZRET. XFEA4BH S, BIEREREE2RICHBVTEHHFLTHBUET,

RE. BBE 2/ TlE. ABEEB. KBOHIECERBEDOERZIBILTHY.
LWEBEEBZ D EEKRETIN BUEBDO LI PLERE. EOBHEDHL
(CBhFENBEAS. BLAULTDEEE CREDILDCHELE.

ElEWE. MEENESNTEEEERAH oI &ICKY . ERINFEOIEDHR
EDTEFEDRE. 2L T1EICSFEHDENICED DS IEES DR, KEUVE
BOE—FSDASBHEBUNEBZ IBTVWEES, itBRR20EHHWDDRBVLRIEE L
THET,

Fie. KBROFIEIZDWTIE 1 LF 2 F57—BABPHENEICDOVWTELSBEVEG
DELH DD TTIFRRAZIBRL. EL<PBBEATIDLDICEHTVET,

Fie KRB IRERE. CABPERKRUIDNT. TETHHL P T LERBZ LN (FTET,

FREFLERUZRZEGFEHIFEITH. CNHSERLBREBZBA T, TILERE
BARBERESEDSESFICEM CZIBMEZEIRBLET., £EDFLALIBBLLEEL
ESElL




Vol. 90

LABOR MANAGEMENT ORGANIZATION 2024.10 (9)

-

-

rEYIR

K BERAEEINSHLEERR
NO—9—277TH 4 O

= IaE

lﬁ’ﬂll‘-:t.l

BEESITE. EE7BSN\O—-0—7
[CBIFBBHEBENBICSIHLTVET, 7N
FTF. EEARERZEEDKAICET 2 TR
(F. FCZBORODICTRIFfFFTHBUE U
HY. KB DH EDFeRERERITD &I
KUIREDEBIIC DIRF RSN TDEE
UIcbdDTT,

HBYFE. NO—D—J8BEE (HrIY3
7)) TR1EOSMTULIES. SEEICAY.,
BN\O0—7J—2J COSNERZEL L, /N\O—
J—J#ERE (F—2Y37) TOSNEH
[CHZ. RECTIE. @N\O—"7—JTcBREE?2
OOHEREICSIULTVET,

AL, RKAENSEDD SRVIERES
S5N2BEULTHFZERBL. 2EEEVSEN
BERTE20BLUEOANHIND T 0.
TJRERER RPN T AR N D H D TED®
AEEKRBRESCREITDARCIHE U TETHD
DRI VEHRBEZ DT TH I ET,

TILEDHR—LR—IPXDOMRZ ~THEEH
FEHBASBULTBIFIDT. CELZDE
B5OAHVNS > UrWVWELRES., BRITHIENA
EHIFHADT., BKEIC/NO—T—TFT
BIIBHFILEE 0,

TR = ==
iCIB{T%%iE )= = =
=% = 7 5 =» =% [= 7 5 %
108 | EkEER (~118) 108 | EREES (~118)
SERCERTHE R PR B I
HEREERT
= R =Fe
118 118
128 128
108 | xEamesws 108 | ExmEesa(~118)
MR REDH (~118) KEBFEEFTR (SHR)
ERFES (~118)
"B | g 5 B | 115 | xansEsys DR
128 128 | AR TBREDE (A
(EEHR)
108 |EkBER(~118) 108 | mARTBREZE (~128)
N EE R SRREEGTHE
ERFESH (~118)
. e HEBFERTR
NB | BTErDRErEanEsHa (230) 18
128 128
108 | EkmEEs(~118) 108 | Exmesa(~118)
KEHFERT (EOHE - E11R) HEE R
HREETABES
EHIREH R ORI R RN (~108)
B R P8 MR FHREB (BAS>) (~118)
118 118
128 128




(10) 2024.10

LABOR MANAGEMENT ORGANIZATION Vol. 90

SH7FE RARFHREEEHE |
REUTAEFLEAD? @

TILETE. EHRRERZMEERIIC. FHICHULEREZIE
NWTES [HMARFPIHREZH] 217 o0TVET,

Mk(E. BAKES ERBRARKEEST) RUBHIERS

DFHET 12BCRMENBZIBSHBE L E(CREZFHASEHEI UET,
BREZHRLINDHE. BABCHABFIRZHLA LT REMREFTICTIILEZEEE
BIERABPULIAKLTIZE

BPLIAARKR. FRBELEZHLALET,

T Y 35% 364~395 408~

B & = O
DERKRE O TERAIREZ TR O TERAIRES TRt
FHERE O TERAIRES TRk O ERIRES TR
REE N 1RE O

b >RAE O

BAD RENRIOoNET

3ISMULEDLMEF. IBETIEEEBICSVLWTRAN&EZ (AL
BB, FEHURE) XL ITDENTEET,

[FLA>] F ZEDIDD DA DDPTRHEEHZ L. FICI0FELRFED
S560mAEBFNDEBERNSIMEBICHY) . BALET 1 FAI(C$98,000
ADEA D EBRIEINTHUET,

[F2 (58) H>]) (3. 20REFEHSEBINL TA0mATE—7 7D R
BA2LET 1 F/8IIC8H11,000AHNFE (%8) ﬁ“/c‘:?‘)lﬂfﬁ“ﬂfb\i‘d}

PHREB. BHEBEICENEINDT. TOIOBRICTREZLTAT
EODDTLE DD




Vol. 90 LABOR MANAGEMENT ORGANIZATION 2024.10 (11)

OYE) REEERBIE 3 Eh>r517 @
FSUEEZBRFOBATT! =0

TILETIE S0mMUEDERREEEZTRIC,

RS DTS CUBRABIBETEHLS, ] STy
HYRSATF5 L3+~ (BRERTHE) % RIBF TOTERFEDENE),
BRLTLET. o/ 23718

HEBIC(E, 128CERBEINBBERBEEL M rEzn 7 BREE) TERLET,

(E. BHN7FRICHETZIEIFT—OPAEZEH
EWULET,

SHeRLESNDHE. BASICHESIAZE
AUT, REMBRETICTILEXSEEEBISEAN
BPLIAARLIEES L

7 LENBBEEOSE. ERKEA S
M nzs.

V| sommssiTEET.

tIF—RHIF6 AHS10BFTICHE

ULTWETH. TILEZIBICK L) BER
HAIRBWET,

BAZ 1 2B ICHREBOANEHWELET

77 AN b (GifR) (CRBBRABEZROICDONT

TILETE 7ANZ N (BR) (CRZIEBARERFEEDSHROBRIEKBOZMRLTHWET,
TARZAN (BR) [CRB2EREKEELEEINDHEF. BRF Y OROCEBRIZE 00

W 5 E ABKRBURSRUECKEECHBINBEINZALE
WiEENE OHBENRERARVERARICEISCL
@5 HHETIE CRREEFREZCEAT S L
@IEHEDBNICEHT B & TE
TANRZNMIBRBAKEDROICDOWVWTE. IILNER—LR—ITTHERWELTET,

T ANZR b (GiR) [CRZERAESR0

BHEE (Ed7) BEES
HIFEBELESR T105-0001 RREGEXE/PI4-3-20 HBHMT E)L 126 03-5422-1990
ZIRZERMESEER T033-0012 ERKF=RMHFIB1-1-25 0176-53-4165
MBS SEER T196-0005 RREPESHREL2-4-4 BSEBIFE2 L)L 4K 042-542-7883
MARBXEMESEER T238-0011 ##F)|RBAEEHARNMTET-6 FREILARE 046-828-6946
PERZ R SE4ESR T252-0011 #R/IREEHBRE1-46-1 046-251-0702
RFHEZER T629-2503 REMRAKHASEFEARI975 MICEL 16 0772-68-0920
EEXEMIESEER T740-0027 WOREBEHPRE2-15-35 0827-21-1271
RN=E T737-0051 LERE|EMPRT-6-9 t>9—EILRERAT4RE 0823-32-7087
EHRZERESEER T857-0056 RIFRIEHRMHT#EBI3-1 0956-23-7191
IPHESZ SRR LR T904-0202 P8 RPIREIEZF MBI FER1058-1 098-921-5534




(12) 2024.10 LABOR MANAGEMENT ORGANIZATION Vol. 90

EOE® FAAREREEZERLTLET !

TLER—LR=ITE EBKRERREORABREZBH L THIET

BHEDHBT3(F. TILER—LR-IZTEWZIZLH BRFDZWICHE[ULEDLE LS,
AN - AMDBEIICHVTIE, RABRREA LT —CRCBRT DL RLTIRABBNT—AR—JICBHINZBE. H05Y
A—AEEINET D THRB LS,

HERKRERREEE R & — ERKRERREREE/NN>TL Y b

. . HR—LNR—Y (PCRUAY— R 72 ) 7 KL R i Eisais
(A N S https://www.Imo.go.jp 240
BIFHIFTHOET, Ciwo ] &%
L oz

SEATERE BEEN X (I8Twitter) 7ho> 3
— GERRENTORREANENIROLSE— [EB*E&%%*A'E*& (I}b:E)]
P o \
o A Biieare KA ﬁﬁ%o)g;% F;EE X (B Twitter) K ATESR JEARRREE
EEAERRARAE (TAE) BHRZERNICHEL Ee ] ey
H:I"-!’-.I--'__“l'l!'ll‘lm % Tow - BN l;t-'f- E bggo | =1 i r E E.
:F;;;‘I: 'z:C!i;:I‘.ﬂx‘hﬁﬂ'l“:ﬂfit“'-'!‘.lulf . N F '1
HO. 74 0—%BHE i
e e RES2 DE2r L O e s
TILEARX
ITTEGEAN B BEE S EE S SR [ TLE] X(ATwie)  TAEHP
G ORI ElEE  EiE
RBREBXFE/PIUT B 3F205 HSIIMT EIL .
Tel : 03-5422-1990 KR—AR—I P RLZ  https://www.Imo.go.jp E E o




