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Chief,Civilian Personnel Flight Misawa Air
Base, Japan

Konnichiwal

I am privileged to serve as the Civilian Personnel
Flight Chief for 35th Fighter Wing, Misawa Air Base,
Japan. I moved to Misawa in October 2023 with
my two daughters, Kaelyn (11) and Kylee (9). I am a
military spouse. My husband is in the Air Force and
still serving at Robins Air Force Base in Georgia
where I relocated from and where I served at Warner
Robins Air Logistics Complex (WR-ALC) as Branch
Chief for Management Operations. My previous job
was heavily focused on Labor Management Relations
(LMR), Employee Management Relations (EMR) among
other HR echelons.

I am highly experienced HR Professional with proven
record of promoting profitability through extensive
background with broad experience in various HR/
Personnel disciplines. I have special expertise in
building, leading and motivating high performing
teams; collaborating with senior leadership to align
employees’ performance with the organization's mission
and vision using strategic planning and interventions;
and establishing, managing, and enforcing “customer
first” HR departments from scratch. Suffice it to say,
I am very well-versed on operational, strategic and
collaborative leadership.

Misawa Air Base is my 2nd tour in Japan. I was
stationed in Yokota Air Base the first time. Since
then, I have been stationed back to the United States,
specifically: Scott AFB, IL; FLW, MO; Dallas, TX;
Minot AFB, ND; March ARB, CA. Maxwell AB, AL
and Robins AFB, GA. My favorite assignment thus far
is Japan. After almost 20 years, I am back. It is indeed
a great pleasure to have joined the Team Misawa Air
Base.

Working in Japan gives me a great opportunity to build
a working relationship with the most hardworking
people I've ever known in my career; immerse my
family in the culture and be the Contracting Office
Representative (COR) for the base.

Civilian Personnel Flight (CPF) provides management
advisory and strategic human capital management to
Installation Commanders, serviced organizations, and
management officials. It serves as the responsible office
for managing oversight of civilian workforce resources
(APF, JN, NAF) and provides supervisors with
employee and labor management relations advisory
services.

In my short time in Misawa, I had the honor of
working with the former Defense Office (DO) Chief.
I just met the new DO Chief and we already started
working together. I have also met Labor Management
Office (LMO) Staff of Japan during my first couple of
months. I am ecstatic about accomplishing a common
goal - that is, to support the mission while taking care
of our employees. Our motto: “Mission Driven. People
Focused.” I am looking forward to working alongside
USF]J and GOJ leadership and entities to ensure that I
add value to Misawa AB'’s mission while ensuring that
civilian personnel - APF, JN, NAF are all treated with
respect and dignity. Domo arigato gozaimasu.
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