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MCAS Iwakuni
Government and External Affairs Officer

Greetings to all those who work so hard to
ensure the US./Japan alliance and Marine Corps
Air Station Iwakuni are always on the forefront
of operational and personnel readiness excellence!

My name is Peter “Pedro” Rush and I am the
MCAS Iwakuni Government and External Affairs
Officer (S7). My S7 team is comprised of five
highly-skill Master Labor Contractors who act
as trusted advisors and subject matter experts
on a wide variety of topics of interest to local,
prefectural, and national-level governmental
agencies or communities. In some way, shape,
or form, our office works directly and indirectly
with every tenant organization on the base as
well as multiple communities off base.

Together we serve as lead department to
foster the Commander’s host-nation engagement
vision by helping to shape and promote a stable
Political /Military environment in direct support
of warfighter readiness concurrently with on
and off-base community quality of life initiatives
to foster mutual cooperation, understanding, and
personal friendships.

This year I am going into my 12th year of US.

government civilian service as a Civilian Marine
which follows a 30-year career as a U.S. Naval
Officer.
I was excited to enter this job opportunity
in May 2021 as it would allow me to live in
Japan again (always my number 1 top goal) and
further contribute to, and improve our alliance
utilizing knowledge and skillsets developed
during previous tours in Japan where I served in
Misawa, twice in Yokosuka, and now for a second
time in Iwakuni.

The S7 team enjoys our various roles
supporting our alliance and is always ready to

answer your questions or take your inputs on

how we can do our job better.
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