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Ryan S. Stamp

Regional Director of the Civilian
Human Resources Office, Marine
Corps Installations Pacific

AKEMASHITE OMEDETO
GOZAIMASU, KOTOSHIMO
YOROSHIKU ONEGAI SHIMASU.
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HITEFLTBOTEIZTEVET, &
ELLALLLBEHVWELET,

I am Ryan S. Stamp, Regional
Director of the Civilian Human Resources Office
(CHRO), Marine Corps Installations Pacific
(MCIPAC). It is truly a great honor for me to be
able to serve here in Okinawa, Japan with the
friendly counterparts of the Government of Japan,
and my dedicated staff who are always willing to
take the extra steps to get the job done.
The MCIPAC CHRO oversees the USMC
civilian human resources program in the Pacific
to include Camp Blaz, Camp Mujuk, and Camp
Fuji. We have a total of approximately 4800 MLC
and THA employees in Japan and 600 U.S. civil
service employees working for the Marine Corps
in Japan, Korea, and Guam for MCIPAC and our
tenant commands. My federal career started 17
years ago with the Navy as an HR Specialist in
San Diego, CA. 1 arrived in Japan in December
of 2020, in the midst of the COVID limitation and
a l4-day Restriction of Movement requirement.
This is my second overseas tour where I
previously worked for the Army in Germany for
5 years.
I love the weather here in Okinawa, which is
warm almost throughout the year, and allows
me to be able to continue to play golf year-round
which is one of my passions. I feel at home here
in Okinawa because golf is popular, and the people
of Okinawa share my love of the sport. My family
and I adore the beautiful beaches and the warm
and affectionate people of this island. The food is
excellent and I enjoy trying new restaurants here
in Okinawa.
At our CHRO, while taking preventive measures,
we have finally started to plan enjoyable events
that we had to brush aside for a long time.
Patience is a virtue and I feel that we will finally
be rewarded for the endurance. I am positive
that 2023 will be a fulfilling year working with
my wonderful CHRO family. I truly hope that
the year 2023 will be filled with prosperity and
happiness for all.
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