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Director, Regional Human Resources Office
Office of Civilian Human Resources (OCHR),
Indo-Pacific Region

It is my pleasure and honor to

serve as the Regional Human

Resources Director for OCHR,

Navy Region Japan supporting the activities in
the Indo-Pacific Region. I have been in the field of
Federal Human Resources for over 25 years, with
extensive experience in the European Region. 1
am delighted to be able to gain experience and
understanding of Japan' s employment program.
The overseas experiences and processes, while
challenging are an opportunity to adapt and put
to practice lessons learned through the various
situations faced in the Human Resources field.

My family and I look forward to be able to learn
about the local customs and experience the
culture as well visit the wonderful site Japan has
to offer; perhaps learn to navigate the language a
bit as well.

I look forward to working with and facilitating
employment for Japanese citizens through the
USF] employment program and partnering with
the Government of Japan various entities such as
Ministry of Defense, Labor Management Offices,
as well as the respective Defense Offices. I have
experienced, in my short time in the area, the
support and continued willingness of my staff
and the various activities that embraced our
organization’ s recent change. With the various
teams and customers willingness to continue
supporting the personnel processes, together, we
will successfully meet the personnel needs of our
service commands as they play an intricate role in
the US. Navy' s mission in the Indo-Pacific Region.
I am excited about the opportunity afforded to me

and proud to be a part of a great team.
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