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Ms. Julley M. Yang-Neil

Human Resources Officer
Atsugi Human Resources Office
Office of Civilian Human Resources
- Overseas Program Center Atsugi

I am honored to be given the

opportunity to serve as the Human
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Resources Officer for the Office of
Civilian Human Resources - Overseas Program
Center Atsugi Human Resources Office.

As a regional HRO, this office provides Human
Resources (HR) services to U.S. Navy civilians
and foreign nationals in Atsugi, Misawa, Iwakuni,
Singapore, and Diego Garcia, among others. I
look forward to continuing the great professional
relationship and goodwill between the U.S. and
our Host Nations.

I have been in the overseas area since 2017
having first started in Singapore, then Yokosuka
before assuming this role. I have thoroughly
enjoyed the overseas experience professionally,
getting to know the workforce, learning about
the culture, and enjoying the cuisine. My
HR experience is specialized in staffing and
recruitment and I hope to utilize my expertise to
further improve the services that we provide to
our customers both in effectiveness and efficiency.

Throughout my federal career, I have not seen
a more committed and dedicated workforce than
those I have had the pleasure to work with during
my overseas tour and I am committed to ensuring

the exceptional service and level of excellence.
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