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Deputy, 35th Force Support Squadron
Misawa Air Base, Japan

I am the Deputy Director of
the 35th Force Support Squadron,
assigned to Misawa AB. I started
my career with the Air Force just
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shy of 40 years ago, and have served as a Deputy
for 20 of those years. I have been at Misawa
for two years now, and had three previous
assignments at Kadena AB in Okinawa, where I
met my beautiful wife Mika. Prior to assuming
my current position, I served as Deputy Director,
2 Force Support Squadron, Barksdale AFB LA,
Deputy Director, 65 Services Squadron, Lajes
Field, Azores, Portugal, and again as Deputy
Director at Detachment 1, 18th Services Squadron,
Okuma JFRS, Okinawa Japan. In these positions
I was the principal adviser to the Commander
for all matters. Currently I am responsible for
the operation and fiscal viability of the 35 FSS,
including the organizing, training, equipping
and providing for the welfare of its men and
women on active duty, its US and Local National
civilians, and their families. With an annual
budget of approximately $2.3M, I ensure the 35
FSS can meet its current and future operational
requirements in support of this community.

I am truly honored to be able to serve in Japan
again. Working in Japan gives me the unique
opportunity to interact with Japanese people,
immerse in the culture, and be the conduit
of understanding between the Japanese and
American cultures here on Misawa. Helping my
peers understand the subtle nuances of Japanese
culture is a wonderful opportunity that has
enriched the working environment. I am also
thankful for the opportunity to work with my
Japanese peers and the Local National workforce.
I believe that Misawa AB is the best place in the
world to live and work under COVID conditions.

Mika and I look forward to spending a couple
more years here in Japan, and hope that we can
travel throughout the country and see all the
beauty this wonderful place has to offer.
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Name : Michael Hartigan
=i} [& : MCCS Fuiji Athletics, Big Guns Gym
% B LOUL—2a2 5 (BE)

Position : Supervisory Recreation Specialist
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| started working at Big Guns Gym in February 2020.
My responsibilities include managing a mixed staff of IHA
employees and contracted workers, working along with
another Supervisory Recreation Specialist (IHA Night Time
Manager). | am involved with all aspects of our equipment,
inventory, retail sales, scheduling, and general upkeep of our
indoor and outdoor facilities. We provide military service
members and guests an exceptional environment for training
and improving their lives, both physically and mentally. Every
day working here brings new challenges and interactions
with a diverse and motivated group of people. Our gym,
located in Gotemba City, Shizuoka Prefecture, allows us to

be close to nature with incredible views of Mt Fuji!
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