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14th Missile Defense Battery
Kyogamisaki Communications Site Commander

The Japan-U.S. alliance is stronger

than ever due to our mutual goals

of stability, peace and prosperity

between our two countries. Former

Japanese Ambassador to the U.S. the Honorable
Ryouzo Kato, remarked that our relationship
was like a garden - very beautiful, but requires
constant, thoughtful and skillful care with a grand
plan to enable it to grow.

The same is true with the strong relationship
between the city of Kyotango and 14th Missile
Defense Battery at Kyogamisaki Communications
Site (KCS). Our relationship is built on mutual
respect between the citizens of Kyotango and the
personnel of KCS.

Our purpose continues to be the identification
of ballistic missile threats against Japan and the
U.S. and we are working to not only nurture,
but expand our relationship with the Japan Self-
Defense Force. Our close relationship with the
JSDF endures as we continue to hold cultural and
language exchanges and host site visits.

What I am most happy about is the relationship
with the local community of Kyotango and the
personnel of KCS. We are dedicated to further
improving our close ties with the people by
assisting with beach clean-up, visiting orphanages
and temples, by conducting language exchanges,
and teaching English at local schools. I am very
interested in adding even more events to help the
people and let them know how appreciative we
are of their kindness and support.

The aspect of our relationship that requires
the most skillful care is further decreasing the
impact our daily operations has on the population.
Though most issues have either decreased or
been rectified due to our efforts, we always do our
best to alleviate all problems the people have with
our presence. While we cannot please everyone
due to mission requirements, we will look for
solutions that are mutually beneficial.

I am honored to be the commander of the
14th Missile Defense Battery at Kyogamisaki
Communications Site and look forward to continue
growing our already beautiful relationship. One
of my top priorities is transparency. You can
learn more about what we are doing by visiting
our Facebook page at https://www.facebook.
com/14MDB, or our Instagram page at https:.//
www.instagram.com/14thmdb_kcs/. If you have
questions or concerns, feel free to send messages
to the admins.
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