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Kristine L. Cowley

General Manager Misawa Exchange
Pacific Region

Hellol

I work at the Misawa Exchange
as the General Manager. Misawa
is a beautiful place with very
friendly people. This is my
families’ first overseas
assignment and we are grateful
that it is Misawa. The culture
that we have been exposed to
has been a wonderful experi-
ence. We have attended several
festivals/events and are truly
left in awe at how passionate Japan is about

their culture.

I started working for the Exchange in South
Dakota, 17 years ago. From there I have been
able to move to three other bases in the United
States and have deployed to Iraq to support our
customers in the Middle East and am now

currently in Misawa.

The Misawa Exchange offers many food restau-
rant options and retail shopping as well. We also
support our AMC terminal passengers that have
a layover with some food options as well as
have our own Mobile Food truck that supports
throughout the base. On top of our food and
retail, we administer the school meal program
for both our elementary and high school

students.

The Exchange has allowed myself and many
others endless opportunities for growth and
adventure; it is truly a wonderful organization
to work for. We truly believe in our motto of
“we go, where you go” following our customer

base all over the world.

GWAFA—V ATY—
KEEZETIVAFI O IOY—ER
SRIVAFIVY JIRINIR—Tv—

A H I

RIEIZRZIRAF 2 THRE
MALLTHTWET, =
RIZELWEZAT, AL
ETCHLTIL YR —=Td .4
WRARDORBEIZES>THOT
DAL EAE T E NI R
TholzZLIZEHLTVE
B

MEFEEIZELTERBLL

WAL R RBRL TV E T A

EIEWLODPDBHENRLANIMIS ML, X

LICHLIERAMZERICRBO 2R AT
L7,

ROIIZAF 2Ty TOHFIZLITHER O
Y IRATAINLHEENEL 2. F 26 K E
DM D3ODFEMICEIBE L) FHROHIASY
YR XTI AEOIATICREESNH
O =RIZEDE T,

ZIRZIAF 2 DI EL DL AN V&
INEERHVET F AMCET—3IF LD
FOEEMOERERMITICEXYEZRML
D BB AEMREECHEBANETE-7DHL
TWET . EMmENTEYITMRA T /NFERE
HE mROBRETOTIALEE L TnE
B

IIAF 2V VERICEELTF YL YYD
BEEG 2 TN BEPVDHLLTLENE
LBLWHA T FAEIX[we go, where
you go (H%lzDIT{LIAITHEDE I
THT&FE9) JxEvb—ICHH R oEHOH
AT —IZH —E AL TITI T,

Vol.70



Vol.70 LABOR MANAGEMENT ORGANIZATION 2019.10.5 (3)

FEVYORD 900020 0.0 020,000,020, 9,9,0,.0,0.0.0.0,.0,. ¢,

LMO$i83288 sm=FM/\—Y—K=ICE)ND

FHTHEOCRIB. BEFMHORFWRBICHOVT. BF
MN—U —XKEHT0ON, AXZIC 60 F—LDSDLEE
MRYLIFSNE LI,

O RSEEEFEICSISHKE=SNL., SREDBA 11
BHHAEELYE, 1I2I PO E R TESRmITE L.

JNEDBIFSEICERF DI - EBENEA HS L TE%E
REL. BBEISEITSAELLOEDICLT, BERBEHZT
FREBDZEDBOSBEVDEBBET, HhEBEIRUKY
F U1

o NFICHRBLICBXZBOT VY MIHVLTE, EBX
BREESZEDARRA— LSRR BUEZABL T N—
U —RBCHNIEARICIKEEBTEHOTHEITAD~]
CEEDT TLEREEZTOE LIS

rBRhER Cirbn-BRASREDT-HOHKEMEICONT

SHUTECR 17~ 188, HERMERDRAEZRHIC, ELBEK —
FEFROLDEBHE. BT —R7%EHBS LT AOHHE L TEASHHED —-_
ThnE LI ;

CDOFEBOBENIE. BR. IEXBDEAREHZ H 73> TL 3 BKITTDHE;
82, ELVDBCBARM IS T 21c0DEL DT, BRERLESEHP. &
BELEEHAT. ST ESHAT. TV EREERE. TV EEBERES KbE
BOHS. st 16 2PTELE LI

1 BB BRESEP D DREICOVTHRBLZZH, 2 BBIEFAABTHILE
LTON—TEB%=TOE LIS

2 BBDBEBZRAICE. REREXAOMEATICRESH Q. [BABIC
FURDIEDKREY S, BUBHODRA LB DI EERRATEI ] [1BAE
ELTESHIDINEDNREICRY, BEZH > THAZRITZIENT
EBHERIEV2IcELFHDERT & L1,

COFEBEKIC, S8 BREOBHARHDERSNT, BHEIKRICOHS
NXBZEICLELGREICDRF B I ENTENFEROE T,




(4) 2019.10.5

LABOR MANAGEMENT ORGANIZATION

%t A IRt A D e

5 xo=
CSRIORFIVY AATAIAR
. TP

Ik : BUEREE

pICI

RARIRE, T IRD/ILIR—TIv—DEESMRE L T=RT
DRAFIVIRERELTVET, fll& 17 EBO=RIVRAFI
JITDEBTEESRBAEERRLELZ, RODIKEE
77— Charley” s Steakery (Fv—J—X RT7—=7"J—) D
NOVR=PTIOI/NDSMIERY. XMV ANP OB &R
DERFEBMICBEERY), #FSTRASHBH/OR—/\—/\1
tF—, WRI2 ICA (FRBEMER) 28 TGREICEVET,

SORE. SRIVRAFIVIDHEEBLT, BEHMLLA
CHEEIMRCEFENETERRLTNFT, SIREHODI=Z]
ZT4—ROBN\BRY—ERFRELTHY, DV (BER) D
MTILDOFE. #HEDRTI /LB, ESREY—Iv/LX
TATPDER LRBEBHREDEBREREBRRBLTOF
9, D 17 EETREARRKBRE Exchange : TORF IV
ZBLT, PBERE—ETEDEYN—THD "We Go Where You
Go ZERHBRZEFNIIIEHDRARMEHE ODEEZTI,

B2 &Y
§& X
o

TIHRFI D CORE VALUE D 1 DT3B, Family Serving

Family Z#, AMC 9 —=+/L CHEBEH. KBHDORBR\DE
BRHEOTR-—NEGTOTNRT,

FUSREDHECH I T, BIRRFTH<MLEEZOEDT
EBEBEERLESEHRBTBTLEND, 2<DBEDS5DHE
B WS HR-—NEREF-—LD-VDANELEASERER
LELE, ELTREEZIRIVAFIVITRBEMLIZE
\FrL VI3 3RECHY, BHNETERRLTVET,

BROEREEDNL. MARTEHBZRFEESDBRZI2
EH—BOEUTY, ELTSRIVAFIVIPC=REHD
SATT 1A —ICERURDILD, SNHSEHLZBALTNERE
WERBLET,

/
SOlFIBERBO=IREMICEBEUBEESNT\DH 22— LERT,

Ja7+
H B AR B8
Bk 15 & =SRIDRAFIZY XATAI1R
i & - BRI R
i bk : A4 -0

P
fil&, SIRIVRFI VI TEHBL TCTENBEXRLIZ,
RINDOEELL—/LR 25— (R7TGEHE) LT,

XAVANPDANL —2a2 R W R (&fifi OPS) (2
EREN, ECTXA VAN L2MDEEBRREEEL
ZUY, RmE—RICDOWTEZELEN & 2% 0D CORE
VALUE (D 1 D T4 Respect Each Other (FGl\xEE
F3) DIEMERZBRCENTEFRLIE,

RER 227/ —Fvo 2910 F— (BRYIEME)
ELTAATVAD 1 RATEBLTHL), BEIBCIEEE (14
DR DIAERRY—XPEmERFIDEHICHZEaEN 2 <,
I BBININUNLPA2T— &DOH, XKDH,
MITERH, 2UURIRE) WEIDGBRBHUILA
H2ZBZLTU\ET,

SH. BRORY (T1R7L—) RUS—TT121&
AEBEERHETHY, ENHRLTFICEBMBRIZEZF
ETEHRICBOEIL, COHBEZBLCTHESIVR
FIDVIDEUWBWNIDVRAX—=IZRECIENERB
X9,

BAEQ, SIRIDRFIVINERRHEL T\ 228%
BRTCW\BEFTY, IPRFIVIDIVIAaV/F=R
D20 5T 1 —CHEZERTIDZETHL), fhEED—
BELT SIREMODIASA " T —2XBRKRIZEF
ETEEVIZBUFT,

=

Vol.70



Vol.70 LABOR MANAGEMENT ORGANIZATION 2019.10.5 (5)

FEVYORB 900020 0.0 010000020, 9,.9,.0,.0,0.0.0,.0,.0. ¢,

=RV AN T —CTRZEAFEEH B CHRERIEE)
£E568 238, Z RMTERESNICBRIIRANY F[E3 Q=RPXUAHYT—IICHEVLT, XEE
ASBBE CLICEERRUT O BOBE T, ABXEEREREOEZERNBE = TOE L1

UH M, BOICL, BRI EIEOEE > - (A7 b
IICHHHDS T, BEIBHIOBA N - ICEH5H '
ADABHBY % Utzs D& SHD, KB A EE
ROSS MBS = RARFHAICRBEN AL
FY RO = REHAICKESABBHEE L1
T—2D 2 HFHCHV T, Bt EBOBEZIC DL
TOHBEFTOEHICBEY TV, HUFPT»
1A WEAEBRTLE LT

[FEA TS TRBEAFR (]

[ 7 — 2 5]

BT — R TEAKEEASHHEE LBE—
B%EHhU CRAT LA TR, HORICE
CDHPAE D TETMROICERBHEDEBIC
DOVTHYLVEVSBEHRBRFTHHE, B0
BETRENHSNE LT

SEORERDFBCHOTIE KEEREANE
BEXFLHE T BBUEDHL ICHEHEES. O
D% BEY L TREBL FF5E &6, EEXE
HEaOREUEREEBNL, SRLBENEE |
ERIEECBD TV BHETT .




(6) 2019.10.5

LABOR MANAGEMENT ORGANIZATION

Col Michael D. Reilly

United States Marine Corps
Commanding Officer
Combined Arms Training Center (CATC) Camp Fuji

I have the distinct honor and privilege of
commanding the outstanding Marines,

Sailors, U.S. civilians, and Japanese

civilian employees that work at the

Combined Arms Training Center

(CATC) Camp Fuji. CATC Camp Fuji's

mission is to provide U.S. Forces the premiere
training facility in Japan, support operational plans,
and strengthen relationships with Joint and Japanese
partners in order to ensure U.S. forward deployed
and based forces are ready for contingency opera-
tions. All of Camp Fuji's personnel are dedicated to
accomplishing this mission and providing the best
possible environment for U.S. and Japanese forces to
increase the readiness needed to deter aggression
against the U.S. and Japan.

The world has changed dramatically since Camp
Fuji's establishment in the early 1950's and all of our
employees are working hard to ensure that we
provide a modern training environment for the U.S.
forces that train in the Fuji Maneuver Area while
ensuring that we maintain a safe and stable living
environment for the great people of Gotenba, Susono,
and Oyama-Town. I consider Camp Fuji extremely
fortunate to have such outstanding local support and
we strive hard every day to be good and worthwhile
neighbors.

Roughly half of Camp Fuji's 300 plus personnel are
Japanese MLC or IHA employees. In all candor,
Camp Fuji could not perform its mission without our
selfless, dedicated, and skilled Japanese staff. I'm
continually amazed and impressed with how
committed our MLC and IHA employees are to
Camp Fuji and the U.S. - Japanese alliance. Many of
our Japanese employees have served at Camp Fuji
for over 20 years and I rely on their expertise and
historical knowledge when making key decisions.
Our Japanese staff is the glue that holds Camp Fuji
together and we are truly honored to serve along-
side such wonderful people in the "Fuji Family."

One of Camp Fuji's unique aspects is its location.
Situated on the southeast slopes of Mt Fuji, Camp
Fuji's personnel are blessed with some of the most
beautiful views of one of Japan's national symbols.
Watching Mt Fuji change through all four seasons is
a real privilege; especially once the cherry blossoms
bloom. Additionally, all of Camp Fuji's Marines and
Sailors make the most of Mt Fuji's climbing season
with many Marines climbing Japan's tallest peak
multiple times. But the majesty and beauty of Mt
Fuji remind me of our solemn responsibility to work
with all stakeholders to ensure that U.S. and
Japanese forces are ready to fulfill our treaty
obligations should the need arise. I look forward to
the year ahead and our continuing friendship.
Semper Fidelis!
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