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Ms. Marguerite (Maggie) Ruel

Labor Branch Chief (J14) USFJ

Thank you to LMO for the honor of

allowing me to introduce myself herel

I arrived in Japan in February of this

year and began my new position as

the Chief of the USF] Labor Branch. This is my
first time living outside the U.S. and I am
thankful for this great privilege to live and work
in beautiful Japan. I am very excited about

beginning this new adventure.

I have worked in the Human Resources field for
over ten years. I relocated to Yokota Air Base
from Boston, Massachusetts where I worked in
Labor and Employee Relations for the U.S.

Department of Homeland Security.

I am extremely grateful for the expert work of
the J14 team, which includes four local nationals
and one other U.S. civilian. I appreciate that my
team-mates in J14, along with our LMO and
MOD partners, have welcomed me and continue
to ensure that the local national employment
program at USF] is run effectively and efficient-
ly. I look forward to continuing the collabora-
tive relationship between USF]J, LMO, and MOD.

My local national colleagues have introduced me
to many interesting places around base and also
a lot of delicious Japanese foods. I am enjoying
living and working on Yokota Air Base and I
know from experience that the local national
employees contribute greatly to our community.
I hope through my work that I also will be able
to make significant contributions to the USF]

community.

In my time here, I look forward to traveling
with my husband, enjoying the culture of Japan,

and hopefully learning more Japanese.
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John S. McCray

Marine Corps Air Station Iwakuni, Japan
Director of Civilian Human Resource Office

Minasama Konnichiwal

It is a great honor to be serving as the

Director of Civilian Human Resource

office, Marine Corps Air Station,

Iwakuni. I moved here with my Wife

and 4 year old daughter, and assumed

the positon on 18 February 2019. This is my third
tour in Japan. As a Chief Petty Officer with the
USN I worked for Commander Naval Region Japan
in Yokosuka running Navy Reserve programs
throughout Asia from August 2002 until my retire-
ment in October 2006. On 11 March 2011, I was
shocked to hear of the tragic earthquake in Sendai.
With the threat of possible effects from Fukushima
reaching as far South as Yokosuka, several Civilian
Employees were evacuated from Japan, not to
return. With a background in Recruiting, knowledge
of Naval Forces Japan and a love for the Japanese
people, I knew I could be of assistance. I returned
to Yokosuka to assist building back the workforce
for Ships Repair Facility Yokosuka where I worked
on recruitment and manpower for the next four
years until August 2015.

The next three years I spent on the Island of Guam
working for NAVFAC, Joint Region Marianas and as
the HR Officer with DPRI preparing to open Marine
Corps Base Guam. When the opportunity to come to
Iwakuni presented itself, I knew this was the right
move for me and my family. I can think of no better
community to raise my daughter than Iwakuni.

My philosophy of how to be an effective director is
not traditional. I understand that when an employee
is not focused on work because they have a person-
nel problem, they are often stressed and possibly not
working effectively or safe. If I or my office staff
can support you within regulations, we look to do so.
It should be that simple.

Everyone of us on MCASI provides a critical role
providing continuous base-operating support for base
operations for both US and allied forces for training
and operations throughout the Indo-Asia Pacific
Region. Whether you are in food service, building
maintenance, safety and security or an administra-
tive role, someone is relying on you for service so
they can have a safe, effective work environment
and quality of life on and off duty.

The MLC/IHA work force particularly holds a
critical role in the stability and continued knowledge
of this base. I have the highest appreciation and
admiration for your contribution. I look forward to
leading our HR Team in doing our very best in
providing you the support you need.

On behalf my family, thank you for welcoming us to
the community. We already love it here and we look
forward to sharing in your wonderful cultural and
historical events.
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