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Ms. Renee J. Cooper

Civilian Personnel Officer
Yokota Air Base, Japan

It is my honor to have the opportuni-
ty to introduce myself for the ELMO
Newsletter.

I am the Chief, Civilian Personnel
Flight, for the civilian employees of
the 374th Airlift Wing, Yokota Japan.

I have worked as a Federal Civilian for the Air
Force for 29 years, and I have been assigned to
Yokota for almost 2 years.

Prior to my arrival to Yokota, I was stationed
at Eglin Air Force Base, Florida where I was
assigned as the Chief, Employee Relations.

As the Civilian Personnel Officer, I'm responsi-
ble for overseeing and implementing personnel
programs of over 2,040 U.S. and local national
MLC/IHA employees.

The Civilian Personnel Office consist 24 subject
matter experts who are very knowledgeable in
their area of expertise.

They provide professionalism and expertise to
our customers daily.

I was ecstatic when selected for the opportuni-
ty to come work in Japan.

Not long after graduating from high school, my
father who is retired Air Force, was assigned
to Yokota.

That was in the early 1980s, and during that
time I had the opportunity to see quite a bit of
Japan but always wanted to return so that I
could see more.

Although there have been many changes, my
experiences at Yokota and living in Japan have
been wonderful.

Learning the Japanese culture, visiting national
landmarks has enriched my knowledge.

I look forward to embracing more of Japan and
its culture.
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