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CPT David P. Bogert Jr

14th Missile Defense Battery
Kyogamisaki Communication Site Commander

Konichiwa from beautiful Kyogami-
saki Communications Site.

It is a great honor to serve our countries

in the most beautiful location in Japan.

I am blessed and proud to have recently

assumed the command of 14" Missile

Defense Battery, Kyogamisaki Communications Site.

I know the military and civilian employees on the
installation have an incredible reputation, both in
service of our mutual defense and in friendship with the
local community of Kyotango. Additionally, I would like
to highlight the invaluable strength and dedication of
the 14™ MDB Master Labor Contract (MLC) employees
who are the backbone and continuity for everything we
do at beautiful KCS.

Although KCS is relatively new to the local area, our
MLC employees assist us with building deep and
meaningful relationships within the local community.
Our community outreach programs, through MLC
employee assistance, have allowed many KCS employ-
ees to experience the culture, participate in community
events, and have the opportunity to experience Japan in
all its beauty.

The mission for 14™ MDB is to identify potential
ballistic missile threats against Japan and the United
States. The Soldiers of Kyogamisaki Communications
Site continue to strengthen a bilateral partnership with
our local Japanese Self Defense Forces counterparts to
ensure the safety and security of our great nations and
to further our ability to accomplish this mission.

The gracious and understanding nature of those who
live nearby is reassuring to the Soldiers and civilians
who live and train at KCS. The community leaders
within the region make us feel welcomed and appreci-
ate our involvement in these communities.

The employees of KCS keep safety at the forefront of
their minds. The Soldiers and contractor teams take all
precautionary measures to mitigate the impact our
normal mission operations have on the local population.
Additionally, our team takes great measures to safe
guard against damage to equipment, infrastructure, and
roadways which lead to beautiful Kyogamisaki. The
rich history and beauty that surrounds Kyogamisaki
Communications Site reminds us each day of our
responsibility to be good stewards of the environment
and natural resources.

I am rejuvenated every morning I drive the scenic
route to KCS. As well, I am humbled by the Soldiers,
Civilians and MLC employees who have dedicated their
lives to support the mission of 14" MDB, Kyogamisaki
Communications Site. I look forward to continuing to
develop our bilateral partnerships with our Japanese
Self Defense Forces partners, our outreach programs
within the local community, and the continued success
of the 14™ MDB team. Domo arigato gozaimashita.
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