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Human Resources Director for the United
States Marine Corps (USMC) Martine
Corps Air Station Iwakuni (MCASI), Japan

I am Hollie A. Stark, Human Resources
Director of the Civilian Human Resources
Office (CHRO) in Iwakuni Japan assigned to
Marine Corps. Air Station Iwakuni (MCASI).
I have the great honor of serving both
MLC/IHA community and building strong
relationships with the Government of Japan
and LMO alongside the Japanese National
(JN) CHRO office personnel who go above and
beyond everyday for both employees and hiring
managers.

CHRO Iwakuni has a total of approximately
1,700 MLC/IHA employee and almost 200
U.S. civil service employees. My federal
career started in 2018 as a Human Resources
Specialist for the Department of Navy Office
of Civilian Human Resources (OCHR) in
Silverdale Washington. I arrived in Japan in
April 2023 after my spouse separated from the
U.S. Navy in Oceanside, California. This is my
first overseas tour and have enjoyed getting
accustomed to the Japanese culture and history.

I love the people I have met since moving here
and how welcoming the Japanese community
has been. Getting to travel around Japan while
getting to continue to serve my country is
something I take pride in. I enjoy finding places
to explore that allow me to take my dog, Koda,
with me. My spouse and I enjoy trying new
foods wherever we go and have been able to
try new dishes that we would not get to try
back in the US.

At CHRO Iwakuni, the office culture has
never been better. We plan office events during
the holidays and celebrate new employees and
promotions when our workload permits. 2025
looks bright for CHRO Iwakuni and that we will
hopefully be fully staffed and get to enjoy more
time as a team together inside and outside the
office. As all of my family is back in America,
I consider all the employees of CHRO Iwakuni
my family and hope that the year 2025 will be
filled with positivity and joy.
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ength-of-Service Awards Ceremony For USF Employees
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