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Human Resources Specialist/
Contracting Officer’s
Representative

Department of the Army, US
Army Japan G-1, Camp Zama,
Japan

Army

I am grateful and humbled to have this
opportunity to work, learn, and serve the U.S.
Army while embracing the people, culture,
and experiences in Japan. As a senior staff
member of a civilian human resources team, I
am responsible for providing policy advice and
assistance in various civilian HR program areas
to all levels of management officials within
the United States Army Japan Headquarters
(USAR]J HQ). I also serve as Contracting
Officer's Representative (COR) for US Army
Japan's foreign labor relations program,
taking the actions required for the proper
administration of three foreign labor contracts
namely: Master Labor Contract, Indirect
Hire Agreement, and Mariner's Contract. In
this capacity, I interface with the Japanese
Employment Services Office (JESO) when
reviewing and processing host nation personnel
actions for Honshu, Kure, and Okinawa. These
actions include recruitment and hiring actions,
details, classification actions, disciplinary and
adverse actions, and awards.

My Federal service spans 18 years with
Department of the Army as a HR generalist
with experience in classification, staffing, labor
relations, and management-employee relations.
Over the past 5 years, I developed and delivered
labor relations, management-employee relations,
and mediation training to Human Resources
Specialists and Labor Attorneys throughout
the Department of Defense. I've worked in
positions throughout the United States, but this
assignment is my first opportunity to live and
work overseas.

I've been in my position about a year and a
half, and during this time, the people in Japan
have been welcoming and supportive. I could
not have made my transition to Japan as
successfully without the support, knowledge,
and experience of the JESO team. I also
appreciate the partnership and collaboration
I've experienced with the Labor Management
Offices and the Defense Offices. I look forward
to continuing to foster these relationships in
order to best serve the USF] employment
program.
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