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Mrs. Mocha Biles

Chief, Civilian Personnel Flight
Civilian Personnel Officer
Misawa Air Base, Japan

It is a true honor to serve as the
Civilian Personnel Flight Chief for
35th Fighter Wing at Misawa Air
Base. I possess a wealth of HR
knowledge stemming from private and federal
sector experience. I bring more than twenty
years of experience working in various functional
areas within Human Resources, to include Talent
Engagement, Recruitment & Staffing, Labor &
Employee Management Relations, and Training &
Development. My professional career began as a
Recruiter, where I gained valuable industry and
corporate recruitment experience, leading teams

of recruiters on various hiring projects.

Prior to transitioning to Japan, I worked at the
MAJCOM and installation level, supporting
employees and leaders at multiple levels. I hold a
Master's degree in Management Administration
with a concentration in Human Resources,
attained a Bachelor's degree in Business
Administration and have a designation as Lean Six
Sigma - Yellow Belt certified, demonstrating my
commitment to continuous process improvements.
Applying business acumen helped me to broaden
cross-functional skills; the application of which
has afforded me a greater understanding of the

critical elements of the mission.

Coming from a diverse and multicultural family
has taught me the importance of understanding
and respecting various cultures, customs, and
traditions from all walks of life.

In my spare time, I enjoy cooking, traveling, and
spending time with family and friends. I hope to
take advantage of my time here, exploring the
region and immersing myself in the local culture.
In closing, I look forward to making the most of
this once in a lifetime opportunity.
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