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Human Resources Director for the United
States Marine Corps (USMC), Marine Corps
Air Station Iwakuni (MCASI), Japan

It is an honor to serve as the new

Human Resources Director for

the United States Marine Corps

(USMC), Marine Corps Air Station

Iwakuni (MCASI), Japan. I began my Federal
career as an enlisted service-member in the
USMC. This is my first position working outside
of the continental United States(CONUS)and
T’ m thankful to have the opportunity to enjoy the
people, culture, and beautiful sites Japan has to
offer.

I began my civilian Federal career with the
Department of Veterans Affairs in Little Rock,
AR, where I served as a Program Support
Assistant in Human Resources(HR). I have
over fourteen years of experience working in
the field of Human Resources in the Federal
government. Before accepting this position,
I served as the Human Resources Officer for
the Department of Veterans Affairs in several
locations including Montgomery, AL, Salt Lake
City, UT, and Fayetteville, NC. As the Human
Resources Officer, I was responsible for planning,
organizing, directing, and coordinating functions
for the labor/management relations, recruitment
and placement, benefits, and security/suitability
determination sections. I ve led an HR team of
up to forty-five employees who carried out the
aforementioned day-to-day functions.

In this position, I lead the HR functions that
directly support the installation’s civilian
workforce consisting of U.S. Civil Service and
Local National employees aboard MCASIL 1 also
serve as the Contracting Officer Representative
(COR) for Master Labor Contract and Indirect
Hire Agreement Administrator’ s Representative
(IHAR). Additionally, I work directly with active-
duty senior officers and enlisted service members
who directly supervise the civilian workforce. My
office provides training and advice and guidance
to these managers on all civilian related matters.

While COVID-19 has limited my ability to travel
around Japan, I am looking forward to the end
of this pandemic and seeing all that Japan has to
offer. I value establishing relationships and am
looking forward to building on those in the near
future.
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