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Okinawa Exchange General Manager

Hello!

I work at the Foster HQ Building

for the Army and Air Force

Exchange Service (AAFES)/The

Exchange as the General Manager overseeing
the AAFES facilities on Okinawa. Okinawa is a
beautiful place and the people are very friendly.
This is another great overseas assignment with
the organization. We arrived on Okinawa in July
of 2020 and we are truly happy to be here. We
have found the People and the Culture of Okinawa
fascinating and are really excited to be here.

I started working for the Exchange in Oklahoma,
July of 1986, since that time I have lived in
seven states of the U.S., Saudi Arabia, The
United Kingdom, and deployed twice to Bosnia/
Kosovo to support the US Armed Forces, I
have many various positions until selected as a
general manager in 2015, and truly enjoy working
within the Exchange. The Exchange is located
throughout Okinawa with operations on Camp
Gonsalves, Camp Schwab, Camp Hansen, Camp
Courtney, Camp McTureous, White Beach, Camp
Shields, Torii Station, Kadena AB, Camp Lester,
Camp Foster, Camp Butler, MCAS Futenma,
Camp Kinser, and Naha Port.

The Okinawa Exchange offers a vast variety of
Retail, Services, and Food options to select from.
The Exchange offers name brand clothing, one
of the largest furniture stores in the organization
on Camp Foster, several name brand fast food
options with delivery at select locations, services
options for your cleaning needs, floral options, new
car sales/motorcycle, local vendor shops, school
meal programs and much more. The Exchange
allows multiple employment opportunities, and we
truly believe in our motto of “We Go where you

Go” serving our customers all over the world.
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