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Director, Specialized Contracting Division
Contracting Officer for the Master Labor
Contract and Mariner’s Contract
374 Contracting Squadron, USAF

I am overwhelmed with gratitude
to be a part of the honorable Joint
Force “One-team,” as the Director
of Specialized Contracting in Japan
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EARFHRHROMEZHZHELYE
EITAZKIFR. KEE

HARIZBIU 2HHEBHOHEZ L
TERI LK T O B3R 024
HEEE LT, 8D L (HAME

and Contracting Officer for the Master Labor
Contract and Mariners Contract. This is my
family’ s first station in the Pacific and we are
very grateful to enjoy the marvels of Japan.

I was raised in a military family that included
Marines, Army, and Air Force veterans. We
began our adventure in Germany and eventually
settled in Dayton, Ohio. I was the first member
in my family to go to college and get a Bachelor’ s
degree. I stayed in Ohio to get my first Master s
degree and later accepted a position in the
contracting career field for the Air Force under
the Department of Defense. I came to Japan with
six years of experience in Foreign Military Sales
but, it truly has been, in total a great 14 year
career!

In this position, I lead three different sections
dedicated to all-agency support within Japan
and other locations within the Pacific theater.
I am deeply impressed by the hard work and
commitment of these sections which are made up
of local nationals, U.S. civilians, and U.S. military
members. We have never met an obstacle
we cannot overcome in our efforts to support
our business and collaborative relationships,
everywhere within our area of responsibility.
And most of all, we appreciate the dedication
shown to strengthen our bond with our Japanese
allies.

In my remaining time here, I look forward to
interactively developing our Joint Force “One-
team” for a more prosperous future together. I
cannot be more thankful and honored for all of
the efforts and professionalism we have received
by local national employees, business partners,
the USF] community, All Japan Garrison Forces
Labor Union, Ministry of Defense, and Labor
Management Organization for USF] Employees.
My two daughters, wife, and I look forward to
traveling everywhere in Japan, embracing the
Japanese culture, and learning more from the
amazing local nationals on my staff - which
includes finding the best Japanese foods and
dishes! My youngest daughter, who was born
in Tachikawa, has favored Hiroshima style
Okonomiyaki as the best.
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Chief, Civilian Personnel Flight
MLC/IHA COR
Misawa Air Base, Japan

As Chief, Civilian Personnel Flight,
I am passionate about all the
civilian employees on Misawa Air
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Base. My job is to make sure all
employees, US and Japanese, are treated with
respect and afforded their employment rights,
benefits, and honors. With a total civilian strength
of approximately 1,500, Misawa Air Base is a
large source of employment for and revenue to
the local economy. Ensuring the well-being of our
population is in the best interest of the US Air
Force and Government of Japan.

I have over 17 years of experience in Human
Resources. In that time, I worked at different
levels in the Air Force, at a base in Germany,
and at a private company. Through all of my
assignments, one thing was readily apparent: the
welfare of the workers determines the success
of the organization. My goal is to provide the
most responsive and highest quality service to
our employees possiblel My office, along our
neighbors at the Misawa Labor Management
Office and the Misawa Defense Office, can work
together to achieve this goal.

My team is here to help both US military and
civilian supervisors so as to be familiar with rules
and regulations that govern the Japanese workers,
and to appropriately supervise and manage
employees. This assists the US Air Force to
accomplish its mission and ensures employees
have a good working environment.

My wife and I, along with our four children, look
forward to learning, seeing, and participating
in the culture of Japan. We chose to come to
Japan because of the rich cultural traditions,
the beautiful landscapes, and the amazing food.
We are not afraid of new things and want to
experience as much as we can in our time herel!

If you have any concerns or questions regarding
your employment or work environment, please do
not hesitate to contact my office and feel free to
contact me directly. We are proud to be here and
ready to servel
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