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Chief, Employee Relations Branch
Civilian Personnel Flight, Yokota Air Base

Hello Again Team Yokotal I
am beyond delighted to be back in
Japan. This is my third assignment
to Yokota AB, and my fourth to
Japan. I have always had fond memories of
our time. Probably most memorable was being
introduced to my then future husband Willie
during my fourth climb up Mt Fuji. Together, we
returned to Japan in July 2019. Prior to this move,
I was assigned to HQs Army Medical Command,
Fort Sam Houston, Texas, where 1 served as a
Policy & Programs project officer. My husband
had retired a few years earlier as an Air Force
active duty Colonel from his last duty assignment
as Deputy Director, HQ USAFE/A4, Ramstein
Air Base, Germany, in 2017. We moved to San
Antonio, Texas, where we bought our retirement
home to begin settling down. I, however, quickly
gave up my plans to retire last Summer when
I heard of an opportunity to return to Yokotal
In my two previous Yokota assignments, I also
served in the same role as the Chief of the
Employee Management Relations Branch and
Contracting Officer Representative for MLC and
IHA Administrator' s Representative. In this
role, I lead a team of HR professionals servicing
over 2200 US and LN (MLC/IHA) personnel, and
maintain close partnerships with the local Defense
Office and LMO offices to ensure we have the
most effective and efficient LN workforce to
support the mission of the United States Forces
here in Japan. I look forward to continuing our
harmonious bilateral relationship between our two
governments. We' ve already had the opportunity
to work together during the COVID-19 health
crisis to help ensure we were providing the
greatest protection, safety and welfare of the LN
workforce.

I am thankful and honored for the opportunity
to contribute again to your LMO newsletter; my
last article was written in 2007 as I was departing
Japan the first time. It is really good to be back
again. Domo arigato gozaimashital One Team!

Marie Guzman-Holt
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