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Commander, Navy Region Japan
Deputy Regional Human Resources Director

It has been a pleasure to serve
as the Deputy Regional Human

Resources Director for Commander,

K EEAAEEASH

AEH BB
Kl 0 AE X R 4 HAFHR O
Al L LT HAMEO#EE
fil ok & e B MLC/IHA fE 3 B %

Navy Region Japan (CNR]J) supporting the
Department of Navy s commands and Master
Labor Contract (MLC) and Indirect Hire
Agreement (IHA) employees throughout Japan.

I have been in Federal Human Resources for
over 20 years and have a Master s of Science

Degree in Human Resources.

I have had the privilege of working with the
Navy, Marine Corps and Army in the United
States and while living abroad in Italy, Germany

and Japan.

My family and I have lived in Japan since July
2016 and have enjoyed traveling, tasting the local
cuisine, and going to several Japanese baseball

games.

Since taking the positon with Dept of Navy in
December 2017 I have had the pleasure to work
with the many HR professionals that support the
MLC/IHA program and am continually impressed
by the knowledge, hard work and professionalism

that is demonstrated consistently every day.

I looked forward to our continued harmonious
relationship between the CNRJ HRO offices
have throughout Japan with the Government
of Japan entities (e.g. Defense Offices, Labor
Management Organization branch offices, etc.).
Our partnerships continue to support the Navy

mission in Japan.
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