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Mrs. Kendra O. Finklea

Chief, Civilian Personnel Flight
Civilian Personnel Officer
Misawa Air Base, Japan

Minasama Konnichiwal

It is a great pleasure and a rewarding

experience to serve as the Chief of the

Civilian Personnel Flight for the 35™

Fighter Wing on Misawa Air Base.

I have over 20 years of experience in the Human
Resources community. I relocated to Misawa in
March from Yokosuka Naval Base, where I served in
multiple Labor Management and Employee Relations
roles so I am no stranger to collaborative leadership/-
followership.

I am very happy to have joined the Misawa Air
Force team. The strength and vitality that we enjoy
on Misawa Air Base today is due in no small part to
the many important contributions made by each of
its members. The Misawa Air Force Base, the Labor
Management Organization and the Misawa Defense
Office benefits greatly from the dedication and
professionalism that the civilian workforce brings to
the accomplishment of the overall mission.

As a member of this great team, I take special
interest in the well-being of the civilian population
served by the Misawa Civilian Personnel Flight. I am
encouraged by the many opportunities and resources
available here in Misawa; which will fuel my personal
growth and professional development.

I am looking forward to providing my contribution to
the great work accomplished here in Misawa Japan.

I will be kind and respectful as I work with and
alongside the USF] leadership and the Government of
Japan entities to ensure that the mission is accom-
plished in the most efficient manner.

In closing, I would like to express my appreciation for
the support and kindness I have received from my
new team; my new command; USFJ; Yokota Civilian
Personnel Flight; the Labor Management Organiza-
tion Headquarters; Misawa Labor Management
Organization; and the Misawa Defense Office.

My family and I are looking forward to learning
Japanese and immersing ourselves in the Japanese
Culture.

Yoi shigoto wo tsuzukete kudasai. Domo Arigato
Gozaimashita.
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Ms. Nichole Rose McAbee

Director, Civilian Personnel
Management Division, USARJ G1

Thank you for the honor of being
introduced in the LMO Newsletter.

It is an interesting privilege to

serve in Japan and special honor to

be permitted to work with our

Host Nation on developing effective and
efficient labor policy and programs.

I have worked in the Human Resources field
for over 20 years, 5 and a half years of Active
duty Army and 16 years focused on Civilian
Human Resources. I have enjoyed overseas
tours to Germany and credit those experienc-
es for my Interest in serving overseas.

I must thank my children, however, for their
love of Japanese culture and cuisine.

Their passion opened my eyes to the unique
opportunity to serve here in Japan. Since our
arrival, we have made the most of our
weekends and Holidays by touring Japan,
embracing the culture and sampling fantastic
foods at every opportunity.

I am grateful for experts on the Gl team who
continue to ensure that I am provided the
best information, resources and tools neces-
sary to represent the interest of both the
Army and our Local National employees at
every engagement, forum, or interaction.
Their consummate professionalism and
dedication to duty is inspiring and has made
my assignment in Japan so enjoyable.
Every day the team is working hard to
ensure the success of our Host Nation
Employees, our trusted partners.

As I approach the one year anniversary of
my arrival in Japan, I am truly grateful for
the friendships I have developed so far and
I look forward to learning more about my
host nation and the people of Japan.
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